
YIAINING& 
CONSULTING 

Name of the pervon for aaa jynal lteference Check 
which reference is 
provided: 

Denalton ofReleee 

Tirk the mentoned lng !or the tecommended person 

Plene vmplee he ections helow and retun the illed and signed relerence form to he llunan Resource Department of 
CUP Iruning nd Consultin: via eail or surlice mail (r avo iate achipconsulin!.ore) or 'IC loUse I. Street ), 
i8.ilmabJ. Phism. 

Irofevsional/personal qnalities 

Quality of work 

Abilit: o worh with others 

Tleiblity ad.aptabihty to change 

I'uctuality 
('onnunication-or.al iritten 

\utude 

Judgment 

Initiative Lcadership 

(Orer:a| P'erformance 

7 

I hav e kown the applieant 
In addition. plea se provile the reyuesled infornation below: 

Y'es--

-yes... -.-Other (Plcase specify) 
What was the applicant's position in your organisation? 

Oul 
S:anding 

No 

Sevual Evploitation---Sexual I larassnmcnt 

(Organizntion of referee: 

Heh Depaäme, Go7 Bnlensan, Gulo 
Date ofRefereDCe 22 

Signature of Referee 

Above 

Sutisfactory 

Was there any harassinent or unprofessional misconduct conduct (Sexual cxploitation, sexual abuse or sesual 
Ihuravsment) complaint lodged against the employees by the public or otlher employ ces during the period of 
cimployment? 

4. Ifthc unswer to question 3 is positive. pleasc cspluin the nature and outcome. 

-No 

-Sexual Abuse-

Ifthe answer to question 5 is positive. please cxplain he nature and outcome. 
Sevual xpioitation------Sexual lIar:assment 

Was the person engaged in any professional misconduCt that may pose a risk to the safety ol' children and 
vulnerable roupsadults? 

Would you recomnend the applicant lor this position? 

Satisfaclory 

---Sexu:al Abuse 
las ny disgiplinary action or investigation been taken against the perso 

8 Would vou fe-hire hin/her ifa vacancy existed in your organis:ation? 

Not 

Satisfactory 
Unknown 
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