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'T:%%%rﬁ '% ‘ [Reference Check Form-August 2023]

Joah | ' Professional Reference Check

" Name of the person for ' Organization of referee: -
which reference is v BAL . W CHS

~provided : ks
Name of Referee:  Shebeets ,4}1,‘4449{ Date of Reference 22 - Oq'f 2024
: > /.

" Designation of Referee - DOypjecs opyEgs .  Signature of Referee :
-3150atlo! el () T —

lled and signed reference form to the Human Resource Department of
| (hr.associate@chipconsulting.o_rg) or CTC House 1, Street 9,

s
i a

I’lcase complete the sections below and return thé fi
CHIP Training and Consulting via email or surface mai

G.8.2, Islamabad, Pakistan. e :
‘ She 07

Tick the mentioned rating for the recommended person:
> fiic s | Out- Above Not
Prof : i ERh i : kn
ro essnonal/personallqualltles i ‘Standing | Satisfactory Sallsfactory Satisfactory Unknown

Quality of work

Ability to work with others ;

Flexibility/adaptability-:to change

Punctuality
Communication-oral/written
Attitude

Judgment

Initiative/Leadership

Achievements
Overall Performance |

In addition, please provide the requested information below:
1. 1 have known the applicant :

As supervisor
5 What was the applicant’s position in you

Other (Please specify)
r organisation?

ct conduct (Sexual exploitation, sexual abuse or sexual

- [3. Was there any harassment or unprofessional miscondu

harassment) complaint lodged against the employees by the public or other employees during the period of
employment? e
Y es- No : '
4. Ifthe answer to question 3 is positive, please explain the nature and outcome.
Sexual Exp]oitation----'---Sexual Harassment--------Sexual Abuse------------
at may pose a risk to the safety of children and

5. Was the person engaged in any professiqnal misconduct th

vulnerable groups/adults?

Y e§----m==mmm NO-----z==- g :
6. If the answer to question 5 is positive, please explain the nature and outcome.

Sexual EX loitation-------Sexual Haras$sment-------- Sexual Abuse------------
7. Has any disciplinary action or investigation been taken against the person

NO-----=--- ;
3. Would you re-hire him/her if a vacancy existed in your organisation?

No-----2--- :
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