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1. Proposed Position	: 	Project Appraisal Specialist
2. Name of Firm		: 	Consulting Associates
3. Name of Staff		: 	 Altaf Hussain
4. Profession		: 	Project Appraisal Specialist
5. Date of Birth		: 	05th January, 1985
6. Years with Firm	: 	08 Years
7. Nationally		: 	Pakistani
8. Membership in Professional Societies: N.A
9. Detailed Tasks Assigned on the Project: 
Finding marketing potentials towards industrial development in the merged districts. 
10. Key Qualifications: 
Core Qualifications
•	Sales & service development
•	Process improvements
•	Project management
•	Staff training
•	Complex Problem Solving
•	Good Sales and Negotiation Skills	
•	Change Management
•	Negotiation
•	Strategic Planning & Analysis
•	Business Communications
•	Computer Skills
•	Communication Skills
11. Education: 
· Master in Economics (M.Sc) – University of Peshawar
· Bachelor in Statistics & Economics – University of Peshawar
· F. Sc – Islamia College Peshawar
· Matriculation – BISE Peshawar
12. Employment Record: 15 Years
a. Project Co-Ordinator at Consulting Associates (February 2022– To Till Date)
Project: Feasibility Study for the Establishment of Small Industrial Estate in Merged District of North & South Waziristan (Phase-III)
Roles and Responsibilities:
i.collection of data related to assingnmnet and make  analysis  regarding indigenous resources, volume/magnitude of its utilization and value addition in industrial clusters, types of the industrial clusters in which these resources are being utilized and identify and analyze in detail value chain gaps
ii. Analyze and interpret data in order to increase the understanding of human social behavior
ii.Collect data of existing resources and industries and make recommendation that how we make the an industries more Strength, and how to quality an industry Weaknesses and how make more opportunities and threats
iii. Plan and conduct research to develop and test theories about societal issues such as crime, group relations, poverty, and aging.
iv.Collect data about the attitudes, values, and behaviors of people in groups, using observation, interviews, and review of documents.
v.Develop, implement, and evaluate methods of data collection, such as questionnaires or interviews.
vi. Consult with and advise individuals such as administrators, social workers, and legislators regarding social issues and policies, as well as the implications of research findings.
vii.Observe group interactions and role affiliations to collect data, identify problems, evaluate progress, and determine the need for additional change.

b. Project Co-Ordinator at Consulting Associates (October 2021 – January 2022)
Project: Feasibility Study for the Establishment of Small Industrial Estate in Merged District of Kurrum & Orakzai (Phase-II)
Roles and Responsibilities:
i.collection of data related to assingnmnet and make  analysis  regarding indigenous resources, volume/magnitude of its utilization and value addition in industrial clusters, types of the industrial clusters in which these resources are being utilized and identify and analyze in detail value chain gaps
ii. Analyze and interpret data in order to increase the understanding of human social behavior
ii.Collect data of existing resources and industries and make recommendation that how we make the an industries more Strength, and how to quality an industry Weaknesses and how make more opportunities and threats
iii. Plan and conduct research to develop and test theories about societal issues such as crime, group relations, poverty, and aging.
iv.Collect data about the attitudes, values, and behaviors of people in groups, using observation, interviews, and review of documents.
v.Develop, implement, and evaluate methods of data collection, such as questionnaires or interviews.
vi. Consult with and advise individuals such as administrators, social workers, and legislators regarding social issues and policies, as well as the implications of research findings.
vii.Observe group interactions and role affiliations to collect data, identify problems, evaluate progress, and determine the need for additional change.

c. Project Co-Ordinator at Consulting Associates (June 2021 – September 2021)
Project: Feasibility Study for the Establishment of Small Industrial Estate in Merged District of Khyber & Mohmand (Phase-I)
Roles and Responsibilities:
i.collection of data related to assingnmnet and make  analysis  regarding indigenous resources, volume/magnitude of its utilization and value addition in industrial clusters, types of the industrial clusters in which these resources are being utilized and identify and analyze in detail value chain gaps
ii. Analyze and interpret data in order to increase the understanding of human social behavior
ii.Collect data of existing resources and industries and make recommendation that how we make the an industries more Strength, and how to quality an industry Weaknesses and how make more opportunities and threats
iii. Plan and conduct research to develop and test theories about societal issues such as crime, group relations, poverty, and aging.
iv.Collect data about the attitudes, values, and behaviors of people in groups, using observation, interviews, and review of documents.
v.Develop, implement, and evaluate methods of data collection, such as questionnaires or interviews.
vi. Consult with and advise individuals such as administrators, social workers, and legislators regarding social issues and policies, as well as the implications of research findings.
vii.Observe group interactions and role affiliations to collect data, identify problems, evaluate progress, and determine the need for additional change.

d. Project Appraisal Specialist at Technark Consultants, Star Marketing Pvt Ltd, Islamabad, (Jan 2016 – Dec 2019)
[bookmark: _Hlk103267560]Roles and Responsibilities:
· Prepare inception report demonstrating understanding of the assignment and propose strategies to achieve the objectives
· Participate in the day-to-day review and appraisal of projects at concepts, Pre-feasibility and full feasibility study stages
· Facilitate capacity building through handholding and skills transfer during review and appraisal process.
· Conduct “In-house training” for staff at the Ministry of National Development Planning (MNDP), Ministry of Finance (MoF) and other Ministries, Provinces, Sectors and Agencies (MPSAs) on various aspect of project appraisal. The expert will be expected to develop an inhouse capacity building plan as part of his inception report.
· Provide technical support to Ministries, Provinces, Sectors and Agencies (MPSAs) on project appraisals
· Advise and propose strategies to enhance the effective functioning of the PIMS
· Prepare a monthly report on progress, achievements, and challenges.
· Develop a strategy on resourcing the Feasibility Study Fund that has been established to facilitate the actual undertaking of project appraisals and feasibility studies.
e. Development Studies Specialist at Consulting Associates, (May 2010 to April 2011)
Roles and Responsibilities:
· Assesses training and development needs through surveys, interviews, focus groups, and communication with managers, instructors, and customer representatives.
· Creates, organizes, plans, and presents various forms of onboarding, orientation, and skills training for employees and customers.
· Develops unique training programs to fulfill workers specific needs to maintain or improve job skills.
· Creates and/or acquires training procedure manuals, guides, and course materials.
· Presents training and development programs using various forms and formats including group discussion, lecture, simulations, and videos.
· Maintains records of training and development activities, attendance, results of tests and assessments, and retraining requirements.
· Assesses training materials prepared by instructors.
· Evaluates program effectiveness through assessments, surveys, and feedback.
· Maintains knowledge of the latest trends in training and development.
· Prepares and implements training budget; maintains records and reports of expenses.
· Performs other related duties as required.
13. LANGUAGES:
	
	Speak
	Read
	Write

	English
	Excellent
	Excellent
	Excellent

	Urdu
	Excellent
	Excellent
	Excellent

	Pashtu
	Excellent
	Fair
	Fair
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TECHNARK CONSULTANTS

\ @ ’ . SOCIO-ECONDMIC, ENVIRONMENT AND ENGINEERING SERVICES

Cell: +92-334-9885090, +92-345-7110949 Email: technark@gmail.com

EXPERIENCE CERTIFICATE

It is certified that Mr. ALTAF HUSSAIN S/0 IQBAL HUSSAIN with our firm Technark

Consultants worked as “Project Appraisal Specialist” at “Star Marketing Pvt. Ltd,
Islamabad” from January 2016 to December 2019.

During this period, we found him to be self-motivated, duty bound, and a highly committed
team performer with strong conceptual knowledge.

Regards,

%Aﬂmo@i

Engr. Jahangir Khan Sikandari
Chief Executive
Technark Consultants
Islamabad
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Consulting Associates

CONSULTINGIENGINEERS! & PROJECT.PLANNERS -

Near Deans Complex Apartments Behind Gul CNG, Jamrud Road, Peshawar.
Ph: 091-5701774 Email: consultingassociales 127 @gmail.com
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TO WHOM IT MAY CONCERN

| certify that Altaf Hussain son of Igbal Hussain NID No. 17301-2425926-5 has
worked under my command as team member towards carrying out feasibility study
of establishment of small industrial estates in six newly merged districts of Khyber
Pakhtunkhwa, namely, Mohmand, Khyber, Orakzai, Kurram, North and Waziristan.
His assignment started from 15t June 2021 and carried till this date (01 April 2022)
and is expected to go beyond this up to 31t May 2022.

He was much enthusiastic in collecting field data and compiling it on computer thus
exercising his experience to the best of his capacity and up to the satisfaction of
the undersigned. When serving at the Consulting Associates under me, he was
respectful and obedience to his seniors and cooperative with his juniors and the
remaining colleagues of Consulting Associates. He was energetic, resourceful,
communicating with concerned offices and showed persistent learning of his
existing work. Whatever work was assigned to him, He successfully and timely
completed it. He is a trustworthy person who knows what he has to do to start and
complete his assignment and go according to the directions given to him. In the
handling of administration, he exerted well within and beyond the office hours.

Upon leaving the office by me, | wish him the best of luck in his carrier.

(Jbna.d;

Engr., Jahangir Khan_ |
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Team Leader
Consulting Associates.
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Name: ALTAF HUSSAIN
Father's Name: IQBAL HUSSAIN

PAKISTAN

Final

Betailed Marks Certificate

Master of Science in Economics

Annual Examination 2012

Department of Economics, University of Peshawar

Gender:Male

Regular

Roll No: 4691
Registration No: 2007-1-4333

Division:1st

rectification
The Examination was taken In Parts

Examination held From 28-Aug-2012 to 05-Sep-2012
Result Declared on Wednesday, January 30, 2013
Issue Date: 04-Feb-2013

2:42pm

Compulerized by RTC

e
Papers Max Marks |_ Marks Obtained
In Figures in Words
Econometrics-VI 100 46 Forty Six
Economic Analysis of Project Planning 100 89 Eighty Nine
and Management (G-II)-Vil .
Humian Resource Development (G-I)-VIl 100 55 Fifty Five
Economic System of Islam (G-lI)-IX 100 49 Forty Nine
Industrial Economics (G-lI)-X 100 78 Seventy Eight
Operation Research & Mathematical i =G0 60 Sixty Only
Programming (G-1)-XI I .
Viva/Thesis 100 75 Seventy Five
Previous  912:Annual-2011 500 325 Three Hundred and Twenty Five
Final 1200 777 Seven Hundred and Seventy Seven
L
Errors & omissions are subject to subsequent Chances Availed: 2

—
(Prof. Dr. Rashid Khan)

CONTROLLER OF EXAMINATIONS
UNIVERSITY OF PESHAWAR





