 (
Bilal Ahmed
) (
CAREER
) (
Highly recognized in the community, I can meet the challenges that your company will entrust me
) (
DOB: 24-03-1992
MOBILE+92-
311-9074592
MOBILE+92-
301-3012444
Bilal.cerd@gmail.com
ADDRESS: Moh Bari Chum,Vill & Po Gujrat,Distt & Tehsil Mardan(KPK)
) (
Available on request.
) (
REFERALS
) (
HOBBIES
) (
Hunting, fishing, Reading
) (
Languages: English, 
Urdu and Pashto
) (
INFORMATIONS
) (
Power Point
,
Ms Excel,Ms Word,Ms Access,
Ms OneNote,Outlook.
) (
SOFTWARE
) (
PERSONAL INFO
)
 (
Profile
I’m 
an enthusiastic 
and friendly person, I’m honest and punctual, I work well in a team but also on my own
 ;
 as I 
strive
 to 
achieve my
 goal
 of professional development.
 I have good listening and communication skills. I have a creative mind and am always up for new challenges. I am well organized and always plan ahead to make sure I manage my time well.
)




 (
Education
)
 (
Master in international relation
 
2015-2016
Abdul wali khan university Mardan
.
Bachelor’s of arts 
 
2011-2012
Abdul wali khan university Mardan
.
 
Diploma of 
I
nformation 
T
echnology.                                          
2016-2017
Six months 
C
ertification 
C
ourse of 
F
ront 
D
esk 
M
anager
.                                                            
2017-2018
  
)






 (
Experience
)
 (
MEAL Officer (Monitoring Evaluation Accountability Learning)                                                                       
MERF (Medical Emergency Resilience Foundation)
 
( 13-Jan-2023
 to 31-Dec_2023 
)
Act as a focal point for all the tasks related to Monitorting and Evaluation (M&E) and Health information management System
Contribute in developing and maintaining 
key performance indicator (KPI) 
database
Update KPI database on monthly basis and share with Provincial and Country MEAL personnel for analyses, feedback and further sharing with concern stakeholders
Ensure timely submission of weekly/monthly/quarterly reports (DHIS reports) and other related data 
Oversee data collection practices and ensure quality by random verifications and validations
.
Build technical capacity of project staff for health data management, analyses and interpretation through formal & informal trainings
Facilitate in preparing weekly/monthly/quarterly/yearly narrative reports. 
Conduct frequent field visits, document finding and submit report to the line manager
Ensure implementation of Grievance Redressal Mechanism (GRM) and report collected data on periodical basis.
Dissemination of evaluation findings and project results to donors and other stakeholders.
Identify, collect, write and share Case studies, Success Stories, Lesson Learnt and best practices with Provincial/ country offic
e
)









PHC-GLOBLE 
Field Associate                                                                  (1st-August-2022 to 20th-Oct 2022)
· TCV  mass immunization compaign,
· Advocacy
· Communication TA implementation and implementation PHASE Ⅲ, Mardan KPK Pakistan”
· Need based assessment

Child Protection Facilitator			                        (1st-jun-2011 to 15th-jun-2015)

Center of excellence for rural development, Jalozai Camp, Peshawar.
· Conducting session on health, hygien and different child protection issue. 
· Ensure a safe and child friendly atmosphere with in the Child Friendly Space.
· Ensure that Children’s participation and input from the basis of the Child Friendly Space and the activities.
· Inquiring from the children about their dreams, fears, problems, identifying of CP issues with the children, recording the issues and notifying to the CP Monitors and CP Coordinator and suggesting the solutions.
· Liaise with parents and the community regularly to keep them informed of any developments or problems within the Child Friendly Space and surrounding area.
· Reports to: Child Protection Monitor/ Project Coordinator
· Screen for and Monitor protection needs and gaps in and around the Child Friendly Spaces.
Union Council officer-social mobilizer
 IDARA-E-TALEEM-O-AAGAHI (ITA) District MArdan    (26 Agust 2018 to February,05, 2019)
· [bookmark: _Hlk142304672]Community mobilization. 
· Enrollment compaign of out of school childern.
· Partnertship with local departments.
· Sensitization of local government members.
· Need based assessment of beneficiaries. 
· Program activities implementation.
· Facilitation of field staff.
· Different type of traning for field staff.


Team Leader – Social Mobilizer 
Rural Development Initiative (RDI), Jalozai Camp Peshawar 
· Assist senior staff in work planning and door to door surveys at all levels.
· Create awareness of project aim and objectives in the communities
· Motivate community people through orientation sessions and project briefs.
· Responsible for reporting and maintaining the record updated on daily basis.
· Good in communication and flexible, able to present organization on different platforms.
· As team member, skills to motivate the community people and team members to develop project activities, planning and reporting.
· Identification and involvement of the vulnerable groups and families in the project planning and implementation.
· Facilitate the IEC material distribution among the communities
Health Promoter						August 2013 – April 2014
Church World Serivices-Pakistan/Afghanistan, Kohat
· Coordinate activities on different topics in support of the medical activities; this might include promoting medical services, hygiene promotion, information on subjects linked to maternal health, malnutrition, malaria, HIV/AIDS, Ebola and so on 
· Define and update the HP strategy and related activities through an annual project and budget plan (objectives, target population, campaigns, messages, activities, etc.) 
· Analyse and understand local behaviour and/or practices to adapt health activities to the target group (support social mapping, use of specific tools to measure and follow up activities) 
· Assess and adapt materials according to the needs of the project 
· Manage, train and supervise the HP team through activities such as recruitment, defining job descriptions, capacitybuilding, briefing/debriefing and evaluation of staff 
· Be familiar with protocols for sexual and gender-based violence and ensure their application (e.g. referring victims to the medical team for treatment) 
· Contribute to monthly reports according to guidelines.
