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TRAINING & Bplication jor Employ ‘ ’

CONSULTING

Chip Training & Consulting (Pvt) Ltd
Application for Employment

Instructions:
Read the whole form carefully before starting to fill it in.
This form should be completed in ink, in candidate’s own handwriting.
Attach copies (not originals) of all testimonials and certificates.
If space provided in the form for any particular informatior. is inadequate,
Please attach additional sheets.

If any information given in this form is subsequently found to be incorrect, it will be
construed as a gross misconduct, liable to be punished by instant dismissal and other

disciplinary action as may be appropriate to the nature of misstatement.

Position applied for:

1. PERSONAL INFORMATION
1.1 | Full Name HOM) Njeen
12 | NICNo. /7301 -§7 §9007 %
13 | Date of Birth 25~ 10 —£999

1.4 | Father’s Name /\/70/’)7pn rr),d.@/ /‘\/a,/;@/m
Marital Status §f ne é«l J
15 Spouse or next of Kin J
No. of Children -
Permanent . / /
L8 | Addsess Vathon Coadl PO Box Fokme na  [bboliafee -
7

Present

= Residential address p Q/ﬂ Z@.}\ Q oo‘—d{ ZQ M 4}«’;’0/’?/4 //Zj’#@wt’*/
1.8 | Phone Numbers /Z/; - §X§?6 Qj & J

1.9 | E-mail address /‘,,b{() nedecsn &) Gwi | .o -
J [V

‘ 2.Bank Details
A

ccount Title

(N fA 5
Ho?g:;)o “| Lhbris /W/&fgjzm
7

Account No.

Bank Name

& Branch ,EVC)/’WJ’?{? m@ﬂ/d /(C/, 1 @f/dﬁa«o‘/{ ////ﬁl/) '
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TRAINING &
CONSULTING
9, O
List your last two academic qualifications
Year Institution Cert. / Degree obtained Main Subjects Grade /
Div.

C, L/)IVeY)’//é e/
/Q/(,u fdfmf)’m

095

ot ﬁf / S f ) ]/)WW’“ / /Qndﬂ/d
[¢ 0&’7‘7

o0P,

ApUes r‘wbl[f’m‘??'; Lol 4
U2 : | )
@éa’ww He e, Erjinaesty /98

4. PREVIOUS EMPLOYMENT
Give details of your present employment.

2.7

-~

o018

If you are currently unemployed, give these details in respect of the last employment held by you.
4.1 Name of the Employer //{0{3’ § /\’/./721.7 AN
4.2 Employer’s
Address p@@ 29, } ,[)’)QO‘C/ /Q/ﬂ&/(/ /OZJ 1f"/
4.3 Duration ( Yo t/j
44 | Your Last Job Title ﬁwmﬁj L w,é;ww wf Eyeeabive [C wiently woikjvy )
Main A
45 | Duties )/@/@ Lhed by, Leod @u/zz,f@/?w
4.6 Name & Title of your
immediate boss Q@l@ ( C& C)
4.7 Gross Monthly Pay gao’c’o :

5. PAST WORK EXPERIENCE

List all the previous jobs held by vou, starting from the earliest.

[abuk gwc/ fa, /,wﬂco

From/ Employei’s Name & 7 Deéignatioh ~ Main Duties
To Address ) : , ) a
oo~ Sl [ovelap wf 7 y hain 17 {Z AT
It T W”’f n Bsinet) Eovelepmd Calor | Client Fn T ) lead gew

r)"f EA(ZU' ve

Do’ @’175“] , P&Y%/ Q’.Ja/p/i»j_
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CONSULTING

6. GENERAL INFORMATION

6.1 Do you suffer from any serious

| ailment, or disability? P /0
[ If so, give details.

Have you ever been tried or

convicted for any crime/sexual

exploitation or abuse?

| If so, give full details. ﬂfo

6.3 ‘( If an offer is made to you, how soon |

| can you join us? r /;)} Cooh) o4 205'5/- M/
6.4 What;eTrour sala%cﬁ;?eﬁg A
expectation? %‘0 }
DD omﬁj !

6.2

7. PROFESSIONAL REFEREES

Guve details of 1wo referees (not related to you by blood or marriage or friend), who can vouch Jor your character and work experience

( Professional Reference Only)

hW ) O/E}Z
‘ Nature of association with
. fsrn  CTO

o
‘ My, * (s

7.1 | First Referee (—\)é(g;nization e sl 26 &/'Z‘Z/Lé( p‘/’ t ’ L/ {rb Qﬁﬁj
Address
2 /’1(2 weed -

[ Phone Number ) | — \

| | Email Address  Mehson A rlee ex _Com

‘ “ Name \ b '

\ | Nature of association with ‘ : - {? )

1 {_XO[I. | 5@/{@@& F/o’m Céu 2519 ne

. . d —— 3 4 -

7.2 | Second Referee L?éiigianon name an / Jec 57\ /2@1, <} p\/% _ LE d [/gg/w’ [%ﬁﬂ |

E’hone Number ( O;C)O - S/é gj 96/()
’ Email Address ‘J A?[A Q f/&,ﬁﬁ/mb ~ (o -

[ confirm and certify that the information given above is true, correct and complete to the best of my knowledge
and belief. [ accept responsibility for any misstatement that may be subsequently discovered.

Date: /(4/ 5, 909‘7 Candidate’s Signature: f /’w@f//f@/\'




CITY UNIVERSITY

of Science and Infarmation Technology, Peshawar

May 14, 2024

To Whom It May Concern

This is to certify that Mr. Haris Najeem S/o Mr. Muhammad Najeem Registration
CUP-18FL-0246-9653 is a bonafide student of Bachelor of Science
(Software Engineering); currently enrolled in 8™ semester at this University. He has
completed his course work with CGPA 2.72/4.00 énd is currently working on his final
year project.

Bachelor of Science ((Software Ehgineering),), is a four years bachelor degree,
comprising of 8 semesters and 130+ credit hours.

This certificate has been issued for the purpose of job.

@ﬁ\

é:( Deputy Regl rar

GISTRAR
DEPU oY U%%ERS\TY —
o SCIENCE & 1T, PESH

© Dalazak Roand Pachowar Palictan: Eraails imfarmarat o i R e e




[CTC-HR&EOPS-Rer: uritment-7.2-c-063- -IF/SF/HR]

TRAININE & [Interview Assessment Sheet— July_2023]
CONSULTING

CHIP Training & Consulting (Pvt) Ltd T
INTERVIEW ASSESSMENT SHEET

Candidate's [ 5
| Name Maua

Position p -

Date of ==

Interview ( (-/( "\S — ’),L(

Areas of Guiding Points Marking Criteria Max Marks Remarks, if
Assessment Marks* Awarded

Personality Appearance, Dressing Interviewer should assess whether 2

. N

s/he properly dressed up fer the

interview=2, Not=0 2- &\e/&
Conduct during

General Satisfactory=3, Normal=1, Poor=0 3 k
Interview conduct/Communication
with coordinators and penal (L
members i
Qualification Relevant qualification as per Relevant Qualification= 5, Not 5 ©, T@LU"\S
TORs or Master level Relevant= 2 g;%’ /‘6
qualification however not % ?
relevant —
Experience Relevant Experience as per One mark per year for relevant 5
TORs and general experience exper.lence while for general ( \(di.,«’ .
experience notrelevant to the — \ 7 LL Mﬁj
position total marks will be max.2 = Q\CL&L Qi 7~
Job Competence assessment Ask 5 scenario-based questions 10 L/'
Competence through scenario-based relevant to the position, (2 marks 7
Assessment questions taken from ToRs each * 5 questions) \S
Job Knowledge Knowledge of the position Ask three questions on the job 6
and ToRs s/he has applied for position and ToRs (2 marks each*3 %lk
questions)
Computer Competence assessment Ask 3 scenario-based questions 6
Proficiency through scenario-based relevant to the position, (2 marks —
questions taken from ToRs each * 3 questions) S
Personal Competencies (Integrity, As per Panel members judgment 5
Attributes ambition, initiative, learning ’ L\
aptitude)
Communication | Effectively expressing and Ask questions on strength and 8
Skills conveying Ideas in response weaknesses & mark accordingly Q
to questions
Total Score 50 Z)(

Overall Z. U ~ b\&@

Remarks LM’;BP B)‘)'L OZ;@’COL:{S/ 40 /dw o Ay cjﬁ
(o ol
g Wéﬁ G

Interviewer's U . «)
Name /u uﬁ (\iﬁ




