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                            Objective                   Enhance the abilities to deal real life data.

 

Skills 
▪ Ability to perform multiple tasks. 

▪ Strong interpersonal skills. 

▪ Ability to convey information and statistical data. 

. 

 
 

Education ▪ Ph.D 

 
▪ M.Ed. 

( Econometrics) 

Pakistan Institute of Development Economics - Islamabad 

(Education) University of Peshawar 

In Progress 

 
 

2019 
 

▪ M.Phil. (Statistics) Islamia College University 2017 

▪ M.Sc. (Statistics) University of Peshawar 2007 

▪ M.Sc. (Mathematics) University of Peshawar 2005 

▪ B.Ed. (Education) University of Peshawar 2016 

▪ B.Sc. (Physical Sciences) University of Peshawar 2002 

▪ HSSC (Engineering) Board of Intermediate & Secondary Education 2000 

▪ SSC (General Science) Board of Intermediate & Secondary Education 1998 
 

Employment 
History 

 
 

Lecturer (2014 – Onwards) 
Iqra National University, Peshawar 

 
Taught Subject (s): 

Basic statistics 

Inferential statistics 
Basic mathematic 
Business mathematics 
Applied mathematics 
Data analysis by using SPSS 

Basic Algebra 
Calculus 
Bio- Statistics 

Business Mathematics & Statistics 

Quantitative techniques in management 
Basic econometrics 

 
 
Responsibilities 

 

▪ “Associate Editor” of editorial board of Iqra Journal of Business & Management. 

▪ Supervisor of research data analysis for under graduate, graduate, post- graduate students. 

▪ Assisting as a focal person of National Business Education Accreditation Council (NBEAC) 

▪ “Security In-charge” in 1st & 2nd convocation of Iqra National University, Peshawar 

▪ “Logistic Manager” in 1st International conference at Iqra National University, Peshawar 
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Executive Officer (2010-2014)           
EOBI  
Peshawar Region  
Pakistan 

 

Job Responsibilities: 

▪ Online data /record maintenance. 

▪ Analyzing & interpreting the record. 

▪ Brief Orientations throughout tenure, Event Organizer & Conduct 

▪ Seminars regarding publishing & marketing point of view. 

▪ Annual / Quarter basis record collection & reconciliation. 

▪ Dealing with Telenor (Peshawar to Karachi) Head office& NADRA in 
respect of (EASY PAISA & E-SAHULAT) to resolve technical issues. 

 

Lecturer ( 2008-2010) 
Preston University, Peshawar Campus 

 
Taught in following subjects 

1. Calculus 

2. College Algebra 
3. Statistical Inference 
4. Business Mathematics 

5. Mathematical Statistics 
6. Business Statistics 
7. Bio- Statistics 

8. Business Mathematics & Statistics 

Computer Skills 

▪ Statistical Package for Social Sciences (SPSS) 

▪ R- Language 

▪ E-Views 
 

 

 
 

Paper Presented in Conference(s) 

1.  16th International Conference on Statistical Sciences and in Islamia college and present 

the paper with the title of “Forecasting Demographic data of Pakistan: A comparative 

study of Time series analysis & population projection methods”. 

2. 1st International Conference on Social Sciences & Humanities in Kinnaird College for 

Women Lahore and present the paper with title of “Forecasting Demographic data of 

Pakistan: A comparative study of Time series analysis & population projection methods”. 
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__________________________________________________________________________________________________________ 

Publications(s) 

1. Ali, A., Khan, R. A., & Khan, D. M. (2019). Forecasting Demographic Data of Pakistan: A 

Comparative Study of Time Series Models & Population Projection Methods. Journal of Managerial 

Sciences, 13(4). 

2. Tahir, M., Khan, R. A., & Rahim, Z. THE EFFECTS OF ORGANIZATIONAL JUSTICE ON 

EMPLOYEE PERFORMANCE IN THE HEALTHCARE SECTOR OF PAKISTAN: A SMART PLS- 

BASED STUDY. 

3. Tahir, M., Khan, R. A., & Rahim, Z. THE INFLUENCE OF ORGANIZATIONAL JUSTICE ON 

EMPLOYEE ORGANIZATIONAL COMMITMENT IN THE INFORMATION TECHNOLOGY SECTOR, 

PAKISTAN. 

4. Abbas, Z., Riaz, H., Bhutta, M. I., & Khan, R. A. The Impact of Leadership Style on Bank Manager’s 

Performance through Moderating Role of Motivation 

5. Impact of Various Advertising Appeals on Consumer’s Purchase Intention 

6. Tahir, M., Rahim, Z., & Khan, R. A. THE EFFECTS OF TRANSACTIONAL AND 

TRANSFORMATIONAL LEADERSHIP STYLE ON EMPLOYEE’S CREATIVE PERFORMANCE; A 

CASE STUDY OF PRIVATE UNIVERSITIES FACULTY STAFF. 

7. Testing The Perceived Organizational Politics and Outcomes with Moderating Role of Honesty- 

Humility Personality Dimension Using Smart Pls Approach 

8. Tahir, M., Rahim, Z., & Khan, R. A. (2017). GREEN HRM-INTRODUCTION, PREDICTORS, 

OUTCOMES, AND FUTURE PROSPECTS IN PAKISTAN. South Asia, 1(1). 
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