CHIP Training & Consulting (Pvt) Ltd
INTERVIEW ASSESSMENT SHEET (AS)
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Areas of Assessmany Gulding Points Marking Criteria Max Marks® |Marks Awarded Remarks, if any
fersonaliy Appearance, Cressing Interviewe - shou'd assess 2
whether she 'he properly dressed 2—
up for the .nterview=2, Not=0
}
Concust curing Intenview |General conduct/Communication with |Satisfasto-y=3, Normal=l, Poor=0 3
coordicators and penal members 3
Quakfication Relevant qualification as per TORs or  |Relevant (ualifications S, Not 5 i
Master ievel gualification however notl [Reevant= 2 N\
relevant
Sxseriance Relevant Experience as per TORs and  |Cne mark per year fof reievant 5
general expenence experiance viiv'e for general
experient ' not relevant to the (.1.
position tutal marks will be max.2
lob Competence Competence assessmant through Ask S scer ario based quest'ons 10
Ass2ssment scenano basec questions taken from  |relevant Ty Ine position, (2 marks q
ToRs £ach * ¢ jertions)
lod Knowiedge Knowledge of the position and ToRs ~ |Ask thrie Juestions on the job 6
s/he has appheg for oositicn 3 *a ToRs (2 maras L‘
2ach® 3 gy 2stions)
Computer Proficiency Competence assessment through Ask 3 scor 2rio based questions 6
scenario based questions taken from  [relavan: to the position, (2 marks
TeRs each * 2 guestions) g
Personal Atntributes Competencies (Integrity, ambition, As per Py 2l members judgment 5
initiative, learning aptitude) L‘
Tommunication Skilis Effectively expressing and convying Ask qus:zt 20t on strength and 8
lceas in response o questions weakire $2¢ & raark accerdingly g
Total Score 50
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Interviewer's Signature

Interviewer's Name



https://v3.camscanner.com/user/download

