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CHIP Training & Consulting (Pt Ltd.

VESTMENT

Ref. CTC 7.2.2 Staff Matter —IF

[MS Employment Contract Nov08]

November 10, 2008

Re: Appointment Letter — Mr. Majid Ali Shah

Dear Majid,

We are pleased to offer you employment with CHIP Training & Consulting (Pvt) Ltd., CTC (hereinafter referred
to as the Company) as follows, with effect from November 10, 2008:
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Position and Date
You will be designated as Trainer cum Consultant in accordance with CTC’s job grades and pay
scales and attached job description.

For the purpose of your employment services the effective date of your employment would be
November 10, 2008.

You shall report to the Manager Programme and Institutional Development of the Company. However
you shall also work in close liaison with the Managing Director of the Company, as and when required.

You will be based at CTC Head Office in Islamabad, however the job requires extensive outstation
visits including over the weekends.

The Company reserves the right to alter your designation, duty station and job description from time to
time.

Remuneration & Contract Duration

The Company offers you an open ended contract starting from November 10, 2008 which can be
concluded by either party with one month advance notice or salary in lieu of notice. The unspent leave
can not be adjusted against notice period.

You will be paid a basic salary of Rs.34,500- per month, payable in arrears. The basic salary also
attracts 45% house rent allowance i.e. Rs.15,525- (Total Rs.50,025-) under Grade 3 Level 12 of CTC
Job Grades and Pay scales.

You shall also be entitled for the following benefits:

2.3.1 Gratuity (One last drawn basic salary per completed year at the time of leaving job).

2.3.2 Accidental insurance coverage of Rs.350,000-

2.3.3  Out patient medical treatment reimbursement amounting to Rs.20,000- per year for the family
(family as defined in ESR, prorated for non completed year).

2.34 Performance bonus subject to the assignments you complete, for detail please refer to
employees service rules.

While the Company will deduct due income tax and make all other legal deductions from any
remuneration paid to you, it will essentially remain your own responsibility to keep your tax affairs in
order. By accepting this employment, you are categorically exonerating the Company from any
responsibility for your tax affairs.

General Terms of Employment
The employment contract can be terminated by either party with one month notice or salary in lieu of
notice.
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You are to work on full time basis. You will be entitled to Twenty (20) working days paid leave per
year on account of annual/casual and a five (5) days medical leave. The leave can not be en-cashed
either yearly or at the end of employment. In addition you will be entitled to gazzeted holidays
declared by Government of Pakistan.

You will abide by the Company’s Employee Service Rules, all administrative rules and regulations,
procedures and principles of conducting business and policies and practices.

You will perform all your duties with utmost honesty, diligence and dedication. If at any time you feel
there is a conflict of interest in any particular transaction, or event, you will immediately bring such
conflict of interest to the notice of your Superior Officer and then act in accordance with his directives
on the issue.

During the course of your employment you may come across or be a party to confidential information
concerning the Company. You shall not during the term of the employment disclose or allow the
disclosure of any such confidential information, except in the proper conduct of your employment. After
the end of your employment with the company, you shall not disclose or use any of Company’s trade
secrets or any other information that is of sufficiently high degree of confidentiality to amount to a trade
secret.

Your appointment is on contract basis and you shall not be termed as “worker” in terms of Workman's
Compensation Act.

Other Conditional ties:

You are required to submit the following documents to the Company either prior to or within seven

days of joining the service:

a. Copy of your national identity card.

b. Copy of national identity card of your spouse or any other person whom you wish to name as
beneficiary entitled to claim your dues from the Company in the unfortunate event of your death or
disablement.

c. Copies of all your academic, technical or other certificates and testimonials.

d. Copy of release letter, or employment certificate, issued by your last employer.

e. Copy of your NTN card.

This letter of appointment contains the entire agreement between you and the Company and
supersedes all prior arrangements and understandings whether written or oral with respect to the
subject matter hereof.

This agreement will be construed in accordance with and be governed by the laws of Pakistan and
shall be subject to exclusive jurisdiction of courts in Islamabad.

If this offer is acceptable to you, please sign a copy and return the same within seven days of the date of this
offer, failing which we will assume that you are not interested and the offer shall lapse.

We welcome yoy|to our Company and wish you all the best in all your endeavors.

ACCEPTANCE
| accept this offer and shall join the employment of
the Company latest by

Name: Majid Ali Shah
Signature q!” 7[6 ?
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