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Areas of Guiding Poin{s e N‘ﬁrl?ing Criteria Max Marks Remarks, if
Assessment Marks* Awarded any
Personality Appearance, Dressing Interviewer should assess whether 2 ¢
s/he properly dressed up for the /Z)
interview=2, Not=0
Conduct during | General Satisfactory=3, Normal=1, Poor=0 3
Interview conduct/Communication
with coordinators and penal Z
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Qualification Relevant qualification as per Relevant Qualification=5, Not 5
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qualification however not Lf
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experience not relevant to the L/
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Assessment questions taken from ToRs each * 5 questions)
Job Knowledge | Knowledge of the position Ask three questions on the job 6 C pe ('
. - — =
and ToRs s/he has applied for | position and ToRs (2 marks each*3 3
questions)
Computer Competence assessment Ask 3 scenario-based questions 6 e (’ p
Proficiency through scenario-based relevant to the position, (2 marks .’D e}[)té
questions taken from ToRs each * 3 questions)
Personal Competencies (Integrity, As per Panel members judgment 5
Attributes ambition, initiative, learning :
aptitude)
Communication | Effectively expressing and Ask questions on strength and 8
Skills conveying Ideas in response weaknesses & mark accordingly é
to questions
Total Score 50
Overall {_{ H vl i 42) e
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) Salman Khan

Data Analyst / Business Analyst at Telenor

Data Analyst with experience in interpreting and analyzing data for driving business solutions.

Proficient knowledge in statistics, mathematics, and analytics. Excellent understanding of
business operations and analytics tools for effective analysis of data.

aii Strengths & Skills

v ArcGIS
v Power Bl

v Data Analysis
v Team Management
v MS PowerPoint v Problem Solving

v Data Management v Data Analytics Tools

¥ Academics

Title Institute

BS Software Engineering International Islamic University, Islamabad

(¥ Experience 5 years

Company Designation

Telenor Pakistan Data Analyst / Business Analyst

MicroMerger (Pvt.) Ltd. District Coordinator

MicroMerger (Pvt.) Ltd. Data Analyst / Team Lead

- — s P (- (M - ¥
=] Work History Enpeclediong 3 Lol
Telenor Pakistan

Data Analyst / Business Analyst SOl

¢ Ensure timely update on business for team and management review via dashboards & reports

¢ Responsible to share the Dashboard on MS Excel and MS PowerPoint of BVS Devices.

Contact Info

()+923435273877
X salmankhanno47@gmail.com
#f H No. 12, St No. 7, G Block New City Phase

2, Wah Cantt
Wah Cantonment, Pakistan

74
v GIS {7‘? )
v MS Excel W A
v/ SPSS Y{\D
Score Date
3.0 CGPA 2016
Duration
Nov 2021 - Present 8 months
Sep 2018 - Apr 2021 2.6 years
Jan 2017 - Aug 2018 1.6 years

Nov 2021 - Present (8 months)

Islamabad, Pakistan

¢ Ability to build strong relationships with other teams: Pricing, Finance, Brands, CRM & Bl Teams to ensure operational excellence in executing

overall segment strategy.
* Provide campaign reporting, analysis, and insights.

e Effectively managed stakeholders and incidents to resolve the critical complaints with an on time resolution plan.

¢ Create various ad-hoc reporting and analysis.

MicroMerger (Pvt.) Ltd.

District Coordinator

Sep 2018 - Apr 2021 (2.6 years)

Islamabad, Pakistan

e District Coordinator must have the micro plan of the assigned district to plan out the task of DEQ's as per the expected tally sheets of each

day.

 Maintain and update reports on time required by Focal Person and Project Manager for sharing to officials.

® Anyreport preparation ordered by Focal Person or Project Manager.
© Create Dashboards and different reports on weekly and monthly basis.
¢ Creating and managing the documentation i.e. department SOPs, Plans, and SLAs

MicroMerger (Pvt.) Ltd.

Data Analyst / Team Lead

» Responsible to share the Dashboard on MS Excel and MS PowerPoint.

Jan 2017 - Aug 2018 (1.6 years)

Islamabad, Pakistan

° Responsible to share Trend Analysis and also progress of each indicator by using Bar Graphs & Pie Charts using MS Excel.
¢ Responsible for Miscellaneous Reporting and also reporting via mapping through Arc GIS as well.
° Maintain and update reports on MS PowerPoint on time required by Focal Person and Project Manager for sharing to officials.
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<) Languages W Hobbies

« Urdu - Native e Gaming
e English - Medium e Watching Movies
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TRAINING &
CONSULYTING
Annexcure D: Application for Employment with CTC

Chip Training & Consulting (Pvt) Ltd
Application for Employment

Instructions:
Read the whole form carefully before starting to fill it in.
‘This form should be completed in ink, in candidate’s own handwriting,
Attach copies (not originals) of all testimonials and certificates.
If space provided in the form for any particular information is inadequate,
Please attach additional sheets.

If any information given in this form is subsequently found to be incorrect, it will be
construed as a gross misconduct, liable to be punished by instant dismissal and other

disciplinary action as may be appropriate to the nature of misstatement.

P .l‘o / d f‘ o '
ostlion appiiea for. lD Lﬂq "/Zﬁnaﬂﬁjméi O 'F‘Q}C%
\

RSON/ ORMATIQ
1.1 | Full Name <\q Man l{hm
1.2_| NICNo. 37406~ 383UA -8
1.3 | Date of Birth Dd1l-o0l-199y
1.4 | Father’s Name Zyt ,C‘,Q'M\( Heialn V\If\ah
Marital Status g‘,,\_qq [‘ e
1.5 | Spouse or next of Kin
No. of Children
L iiirdnrl::sem HNo. 12 Sheel 7, Blyele Q) Neu, {7 Yhowsa 2, t0ah Gasstt
Present
L Residential address HA - 2, Sheet 7’ BIDC/[QC( Newe C»L‘;{ P hoge2 u.)thm{'H
1.8 | Phone Numbers D343~ 5273877
1.9 | E-mail address Sabmanklanno L7 @ gl (\ Lavm

2.Bank Details

Account Title

(Name of Ac _Q almeon K/w
Holder)

Account No. ZL[ CE T oot §7éo }
Bank Name

& Branch ’-ﬂ% L
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P2 : 3. QUALIFICATIONS ‘

List all your mademzc and technical qualifications, starting with the school certificate (Matriculation)

Year Institution Cert. / Degtee obtained Main Subjects Grade / Div.
. Tateratunal Jeamdd RS Lefrusans C&mpwjr@\/ A [(J:wQ ;
>eole Un\wi’ﬂ'r/"liﬂb\m“hu Enginece s Doden MMYMM 3.0 C6PA
1] J
F\o'
260! 2 MLD fef  FSC Fee Eng . ;
F L‘;& < L)’J D?
Yo¥ f‘/lao(d,' . A &
209 Hiabh Sebio ) Mo ie £ Cen R l
7

4. PREVIOUS EMPLOYMENT

Give details of your present employment.
If you are currently unemployed, give these details in respect of the last employment held by you.
4.1 Name of the Employer Vit FberiR) ) lelenos Palesfan

4.2 Employer’s —

Address tetensy Lo /ébt[?pc’)é 7 ézexn&
4.3 Date of Joining Ny 262 £
4.4 Your Last Job Title ngm/ R utdnasd Ms'f

Main

Davtm Ant\lig Ry Daosle. Ve/é, Ly 4_(,;;91_,\/\ D"'!”' %yﬁm\i
?\ipoz‘[‘hﬂ DDxSh b»:)w&l&

4.6 Name & Title of your

immediate boss i\k’é\—/’

4.7 Gross Monthly Pay éo, b
OR R

4.5 Duties

List all the previous jobs held by you, starting from the earliest.

From/ Employer’s Name &

To Address
Rad % Mb e anesg e
P52 %4

/K‘ZQU 20 Tﬁ(e noy )Z?.Mg&-uf
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5. REFEREES
Give details of three referees, not related to you by blood or marriage, who can vouch for your character and work experience
Name Mzm 4(’ _Ql-gqlzh’
. Address i 19 TR |
irst
5.1 Ref
ereree Contact Phone No. 03%) 19 £ 2K
Nature of association with .
you. Mana e
Name ML()’L&M)’XA_A Nowe ¢ 4
Address <
59 Second Lo [om/m/bp/J

Referee Contact Phone No. "33 -S0928 Q60
Nature of association with /4

you. :\d MQY\QL?[ 9%
Name xhan 2eudi

Address ,
L\.’)a\f’\ QQH 'ﬁ
Contact Phone No. o33 $3¢ Qeayf

Nature of association with

gon /\49”\"‘-’? (%%

53 Third Referee

7. GENERAL INFORMATION

6.1 Do you suffer from any setious
ailment, or disability? ,
If so, give details. '\LO
6.2 Have you ever been tried or
convicted for any crime? kb
If so, give full details. O
6.3 Give any other information not
covered by this form which in your
opinion is relevant to your
application.
6.4 - | If an offer is made to you, how soon

can you join us? l/\‘ﬂ‘u“{m lg\ AQUA

6.5 What are your salary and benefits

expectation? 8Dk /_

3/4
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CONSULTING

PR

. . 6. SUITABILITY TO THE POSITION
Briefly explain why you consider yourself suitable for the position you have applied for.

;7 e ARe sole a_wo Aelye G ;

i - G . gﬁ % ﬂﬁ‘/uiof»\j ma Carees in woell-
~ole becaute L have expetience in Pxlo MOS Dot
nawve tolen Tt wﬂvofél‘«m\"f‘o' gl bebove WU o lle

are. we M- Qu,r“Fﬁ,pQ ﬂb.& %OB/L ,

8. DECLARATION BY THE APPLICANT

I confirm and certify that the information given above is true, correct and complete to the best of my
knowledge and belief. I accept responsibility for any misstatement that may be subsequently discovered.
\ 4

Candidate’s

Date [g/g &[7/}7/ Full

Signature
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