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Duration

he COmpany offarg you employment Contract for 4 probaﬁonary period from 2pm
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[Probation Contract- September - 2023]

Loyalty and Responsibilities
For the duration of the assignment period, the employee is not allowed to engage in
any 2~ paid or gain full occupation.

Even beyond the duration of engagement, the employee must observe strict
confidentiality regarding matters which, by their nature or following special
instruction, are to be treated as secrets or confidential.

The employee must ask for the employer’'s written consent if he/she wishes to
publish, broadcast or otherwise publically disseminate information in connection with
any official assignment.

If the employee will fully neglect to perform any of his/her duties under the
assignment, CTC reserve the rights to terminate the contract of employee without
giving any notice.

The Employer also reserves the right to terminate the contract of employee subject to
the application of show cause and due process if it is found that the employee is
involved in any “Misconduct” including but not limited to sexual exploitation, abuse
and harassment -PRSEAH (Annex- B) etc.

General
CTC, Islamabad shall not be made liable for any damage, lose, illness, injuries or death
which may occur to or be caused by the appointee during the course of the present

assignment.

Changes

Any modification to this assignment needs the consent of both parties and has to be
conducted in writing.

Both parties hereby accept the aforementioned terms and conditions of
“Probation Contract”.

Agreed on: 20t September 2023.
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