[CTC 7.2.2 Agreenient -IF/SF/QI]
[Agrecinent of Atif ullah -Dec 18]

December, 3%, 2018

AGREEMENT
BETWEEN

CHIP Training & Consulting (Pvt.) Ltd.
AND . e
Atifullah .
CNIC No. 14301-2754926-1
Address: Mohallah Malkan, Kharar khel, Kohat

This agreement relates to the Contract Appointment for the post of Office Boy in CTC
District Office Peshawar.

1.

Appointee
Name: Atifullah
CNIC: 14301-2754926-1

Tasks and functions
The tasks and functions to be performed by the appointee are stated as per list of

assignments attached as Annex-1.

Duration
The company offers you contract appointment for a probationary period of three

(03) months w.ef December 3n, 2018 to March 3, 2019, Upon satisfactory
performance in the probation period, the contract may further be extended for six
months or yearly basis depending upon your performance and continuity of the

position.

Termination

Either party can terminate the agreement by giving two-week notice or two week
salary in lieu of notice period.

Remuneration/Salary
5.1 The appointee will receive a monthly salary of PKR 14,000/~ per month,

payable in arrears at CTC Grade 1.
5.2 No other allowance/ benefits would be admissible except reimbursement of

actual travel/ boarding lodging expenses incurred for any official visits
authorized by the line Managers and Managing Director of n_u.n_
5.3 Annual performance bonus subject to your performance an

funds.
5.5 Death and Disability insurance cover PKR 500,000/~
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Working Time Hoeurs: Laave & Holidays
A1 The workingg woek has e davs saom Mandav d Baday at a wotal o oty
O Trouers frvnn SR e RN e, fnclisive ot oneshour tanch. praves ik,

A2 The appomiee shall e entitled e padhe holidans as wall ioweva any
additional partial or tmll day e @ shall e adiistad e satann ROV
monthly hasis,

Loyalty and Responsibilitics
S For the duration of the assignent poeriod the appaintee is not allowad
STEANE Wy 23 paid or gain il soeugation,

7.2 Bven beyond the duration of engagement. the appaintee must vhwserve strict
aentidentiality reganding matters which, by their natae or follow g spovial
nstrnction: ane to be treatd as sevtets or contidential,

3 The appointee must ash for the employer’s written consent it he wishes &
publish. browdeast or otherwise publically dissominate intormation m connection
with any official assignment,

74 I the appointee will fully neglevt o pertorm any o his her duties wader the
assignment, CIT reserve the vights to terminate this appointient without piving
any notice,

General

CTC, Islamabad shall not be made lable for any damage, lose, illness, injuries or
death which may oveur to or be caused by the appointee during the course of the
present assighment,

Changes
Any modification to this assignment needs the consent of both parties and has to

be conducted in writing,

Both parties hereby accept the atorementioned terms and conditlons of
“Contract Appointment”,

Agreed ot D

Atifullah == m.:_mvx..f: Mumtaz,

Office Boy Manager Legal & Finaowee,



