y
I.’, >
9 .
JCTC - HRO - PTPP - Recruitnent & Selection - 7.8.1-¢-050]
. o i Tt T 202
TRAINNE & [nterview Assessmenl Shect (District/Tehsil Level) = 2020]
CONSULTING
T T
CHIP Training & Consulting (Pvt) Ltd _—‘/________J
TTTINTERVIEW ASSESSMENT SHEET !
el e
)
Candidate's VD : (' i
ame 7 20 an) = N BediD C__w.dit_\ = st "'—"‘%
Position i
? = —
Cod TdAder —ENE e ——— |
Date of !
Interview OA -0\ — LH ___._—-—_JI )
Areas of Guiding Points Marking Criteria | Max Marks Remarks, if |
Assessment I Maris” Awarded any |
SO, S ta———— ,___.__. SRS SES——————— = :
pecsonality Appearance, Dressing Inrervicwer should assess whether 2 \ ;
s/he properly dressed up for the |
intorviews=2, Mot=0 i
e - !
Conduct ¢ General Satisinctory=3, Hormal=1, Poor=G : 3 o i
interview conduct/Communicaticn : !
. . i
with coordinators and penal i
members |
Qualificaticn Relevant qualification as per | Relevant Qualification= S, Mot | 5 5
TORs or Master level Relevant=2 i
gualification however not i
relevant
Exparisnce Relevant Experience as per One mark por year {or reievant S 3
TORs and general experience exparian nile for genaral ]
ance not relzvant to the ,
ntotal marks will se max2 |
!
lod Compatence assessment Ask 5 sconario based gquestions i i0 { é i
Competance through scenario based rslavant to the position, {2 marks ! l
i
Assessment questions taken from ToRs cach * 5 questi | ‘ I
! 1
Job Knowledge | Knovwedge of the position g | 3 i
and ToRs s/he has apalied for ! ! !
Computer Competence assessmeont 5 | 3 .
Froficiency thraugh scenario based
. - i
questions taken from Teis '
1
Personal Competencies {Integrity, { A 5 L\ i
Attributes ambition, initiative, learning
aptitude) ' * i
| |
Cqmmunxcauon Effectively expressing and Ask questions on strength and i 5 \__\ i i
Skilis conveying ldeas in response woaknesses & mark acce ! '
to questions i ! .
Total Score ; z
- A\ P | |
Overall X ) i
Aemarks |
s \e |

Q\@‘L ém\z .

j : (r\ ey Qr

D ‘./‘\

?"3 g Q‘\/\»{

nterwewer’s

Signature

i
i
1
|
Interviews:'s l

Name

CamScanner



