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e as of Aug 10t.h, .5 At Islamapag between CHIP Training and Consutti™ .
Employes) haVN8 i Principa) . i ciness at Islamabad and M. Shaldd e
Employet?): Peer Bukhsh Shargi - Rajanpur - Rajanpur - Punjab. WHE pringliney
the services of the Employee, and the Employee desires to Tén .

W& iy

[
THIS AGREEMENT mad
(hereinafter referred to as

(hereinafter referred to a5 f
I":“"}"loyex" desires to obtain the benefit 0

. ditions set fo
i the terms and cond1t10™" . .
;e\xngcoe;]glr;)E;ATION of the promises and goods ang valuable consideration the parties agree as follows:

- 1. Positi it . . . 1
0:51?!?\::;?J0Yee shall be designated as Union Council Polio Officer (UCPO) for Polio Third Party P eﬁ:}‘}?:r
(PTPP) as part of Polio Eradication Initiative (PEI) in Pakistan and shall be required to perform

duties as per TORs.

2. Contract Validi . . .
) The employmen:yconh‘act will be valid from Aug 10th, 2022 to Dec 31st, 2022 and will be cqnsidered discontinued 1§
not extended expressly. The extension to this employment contract will be subject to satisfactory performance o
work deliverables and upholding of high moral and ethical standards.
3. Duty Station & Reporting Line . : . .
The employee shall be based in Peer Bukhsh Shargi - Rajanpur - Rajanpur - Punjab and shall be reporting directly
to the concerned with close coordination of both WHO Area Coordinator and Provincial WHO Team for all day to

day/ program activities.

4. Salary
(@) Gross salary of PKR. 55440/~ per month shall be paid subject to withholding tax.
(b) It will essentially remain the responsibility of the employee to keep his/her tax affairs in order i.e. obtaining
NTN and filing tax returns, By accepting this employment, the employee has categorically exonerated the
employes from any responsibility of his/her tax affairs.
shall be reimbursed provided that the same have been

(c) Al reasonable expenses arising out of employment
or o being incurred and with the provision of appropriate receipts.

authorized pri
. 5. Benefits |
(@) The employee shall be entitled for EOBI benefits. A contribution shall be deducted from the salary on
with employer’s contribution as per rules. K

monthly basis and deposited to EOBI along
®) nTll"‘;te};lslpfloy;e shall be entitled fop death and accidental insur;nce benefits, which can be claimed with six (6)
. Or death cases and three ccidental from the date of incident, otherwi 1
will not beligb]g to settle the clai (?’) months for ? rwise employer

. 6. Timings ‘
employe . . . .
Miondsy 5 Soundayr e Ued 1o Perom i e i o ful e bast. The working week:hag six days from |
) however instructione o o, (oL Of forty eight (48) hours from 072 105 Opm which may jnclude weekends, i
ctions of the Provincial WHO shall be idered A !
7. Lea}r;s ) f
INPLo

:::ual/r:‘as)t’::l 7:.111 dibe entitled to Twenty (20) Working days paid leave per year (5 days per quarter) on account of !
The leave can noy beca] etc, All ot}'ner leaves are subject to fulfi ent lof cond-mons Prescribed in the leave p.ohcy. ,.
declared by Federy) é::amsmd alefn;;:ics?aun_ed leave balance, The en'P!°¥€ Will also be entitled to gazette holiday® !‘
I
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8. Disciplinary ACO™® 1 gubject to discipling,, . :
(&) The employee ShanUC/Area. unacceptaplg ) 2H0nS where s/he is found guilty Of POTELC 1 grom duty
ct/ Persona] conduct, fake data/finger

tocality of DISICY * ™ sther violation .
or any %% One or more rules of the organiza

. al
without 2pPrOY deterrent to the
eede @ interes
considered by employ Miterest of the employer or polio program 4 will not be subject to

(b) The emplo)' or's dECiSiOI'l with l‘egal'd to the dlsqphnary actions will be ﬁnal an

revision.

tion or an

9. Notice Period and Contract Extensions N ' o of

(a) Both the employer and employee - at any tjma . terminate this employment contract by giving prior notice
rot less than one mox}th or o mon.ths' gross salary in lieu of notice period. has

(b) The above clause will ot be applicable where e employment contract is expired and the employ™ d
dedded not to extend it a.ny fu.rther. In such cases, the employment contract sh aﬂ be deeme d to be Conclude
by the employer. . . ‘

(c) Itis the absolute discretion of the employer to discontinue the employment contract on its expiration without

assigning any particular reason (s) and same cannot be challenged in any court of law.

10. General Terms of Employment
(a) The employee shall be abide and govern by the Employee Service Rules for PTPP Staff (ESR) and the same

shall be read an integral part of this employment contract.
®) Dul:lng the course of employment period or subsequent to conclusion/ termination/resignation from the
service, the employee must observe strict confidentiality regarding matters which, by their nature are to be
LtIreated as secrets or confidential and shall not be disclosed to anyone whosoever.
(© 1;1;33! this contract, the employee shall not be termed as “worker” in terms of Workman's Compensation Act
(d In case of any dis : i iti
_ _ dispute/disagreement, the suits/petitions shall only be institut i
ihe courts/tribunals situated within the local limits of Islamabad hence the jurisdiction of an eci)theu;'l
© ;I:tE/:};unal (conferred under the Code of Civil Procedure) shall be excluded. f
ployer reserv i & : ify - i i
of empley, g rves the right to unilaterally alter/modify - from time to time -~ the terms and conditions
(§ No employee oy nsoaCfS and such a variation can take effect without employees’ consent being sought
er i insuran : §
years of age shall be entitled for insurance as well as EOBI benefits. The maximum age

for female employees to avai] EOBJ benefits is 54 years.

Yours’ Truly
. .
"’)9 The Employer has caused this agreement to be executeq
by its duly authorized Employer and the Employee has
read, understood and 2greed to the above terms ang

conditions and set his hand 25 of the date mentioneq below

HR Department _ —ﬂ{ﬂ\/
CHIP Training & Consulting [S‘Bnatmc]
]

CNIC# 3240318544137

Da,__ 24— 08202 )

Scanned with CamScanner



