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Employment Contract

THIS AGREENIENT made as of December 6tl"t, 2022, at Islamabad between CHIP 'frair-ring and Consulting (I'vt) Ltcl (hcrcinaltcr
referred to as Employer) having its principal place of business at Islamabad and Mr. Sheikh Ahmad (hereinafter referrt'cl to as

Employee), 12818083 -Zantan Petroleum Service - Lahore - Punjab. WHEREAS the Employer desires to obtain the benefrt of thr:
services of the Employee, and the Employee desires to render such sen,ices on the terms and conditions set iorth.
IN CONSIDERA'IION of the promises and goods and valuabie consideration the parties agree as follows:
Position Title

(a) The ernplovee shall be designated as a Safety warden for the bike straddlir-rg project.
(b) The employee shall be required to perform his/her duties as per TORs (Annex A).

Contract Validity
The enrployment contract will be valid fion-r December 6th,2022 to December 31s1, 2022 and will be consiclerec-l c'liscontinuecl il
not extencled expressly. The extension to this emplovnrent contract will tre subject to satisfactory perlornranrc oi ri,orL
deliverables and upholding of high moral and ethical standards.
Duty Station & Reporting Line
Theen'rployeeshallbebasedin -Lahore-Punjabauclyoushallber,r,orkirrgunclertheclirectsupen,isorof l'\l/DVlantlniclosc
coordination rvith tl're CTC focal person for all cIal'-to-day/program activities.
Salary

(a) Gross salary of PKR. 33,000/ with a comrnunication allowance of PKR 1,000 per month shall be paid suhlcci to
witl'rholding tax.

(b) It tvill essentially remain the responsibilitv of the enployee to keep his/her tax affairs in order i.e. obtaining N-l N and
filing tax returns. By accepting this ernployment, the employee has categorically exonerated the ernployer lrorn an1

responsibility for his/her tax affairs.
(c) At1 reasonable expenses arising out of emplolrrnent shall be reimbursed providecl that the same have been turthorized

prior to being incurred ancl with the provision of appropriate receipts.
Benefits

The emplovee shall be provided with death and accidental insurance as per entitlenrent, which can bc claimetl with sir (6)
n'ronths for death cases and three (3) months for accidental from the date of incident, othern,ise emplover r.r,ill not be liablt
to settle the clailns.

Timings
The employee shall be required to perform his/her duties on a full-time basis. 'Ihe r,r.orkirrg week has srx dar.s [rorn \,loni1ay to
Safurdav,8:00 arl to 4:00 prn whicl-r may include r,r,eekends, l'Lorvever, instructions of the Federal Covelnmenl shall be
consic{ered final.
Leaves
'Ihe leaves are subject to fulfillment of conditjons prescribed in the ieave policv. The leave r:an not be encashed against ai(rucrl
leave balance. fhe employee n,ill also be entitled to gazette holiclays cleclared by the Federal Government of l)akistan

GHIP Training & Ganer.lltfng tFVTl LTS.
CHIF House Flct 1 {Fayyaz Merkat}, Street $, GS-!, }slamabad * Pakistan
Tet: +92-5f -1 1 t-t t t-$?*, Fax: +S2-S1.2USS081, E.mail: inft@*tc"org"pk
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Disciplinary Actions
(a) The employer reserves the right to take disciplinary actions against the employee where in its opinion-w,hrch is iinal - the

emplol'ee is found to underperformer or guilty of misconduct, negligerrce, clata funding, absence fronr cluh, rvit.irout
permission, or any other conduct consiclered by company deterrent to its interest or of violation of one or lro.re tel'uls ul
this employment and/or any other rules contained ir-r the Emplovee Serwice Rule (ESR) which mav inclucle inttr alia
termination of the employment contract without notice.

Notice Period and Contract Extensions
(a) Both the employer and ernployee - at any time - terninate tl'ris ernploylnent corltract by' giving prior notice of not less tharr

15 days or 15 days of gross salary in lieu of the notice period.
(b) The above clause will not be applicable where the employment contl'act is expired and the employer has di:crclcd not to

extend it any further. In such cases, the employment contract shall be deemed to be concluded bl' the ernplover.
(c) It is the absolute discretion of the employer to discontinue the employment contract on its expiration w,ithout assigrirl,

anl, particular reason (s) ar-rd tle same cannot be challengecl in an1' court of 1ar,r,.

General Terms of Employment
(a) Ihe emplovee shall abide and govern bv thc Employee Service Ilules krr Safetr, \Varden Staff (ESIi) ancl thc, samc shall bo

reacl as an integral part of this emplol'ment contract.
(b) During the course of the employment period or subsequent to conclusron/te.rminahon/resignation lrom the se,r-riie. the

ernploYee must obserwe strict confidentialitl regarding nratters nrhich, hv their nature are to be trc.atcd as sc( r.ls ()r

corrfidential and shal1 r-rot be disclosed to anyone n hosoever.
(c) Uncler this contract, the en-rplot,ee shall not be termed as a "worker" in terms of the \,Vorkn'Larr's Cornperrsatrorr .\ct l !)13

(d) In case of any dispute/disagreement, the suits/petitions shal1 onlv be instituteci in the courts/tribunals situatecl rrrthrn
the local Iimits of Islamabad hence the jurisdiction of any other court/triburlal (conferrecl uncler the Clode ot Crr.il
Procedure) shall be excluded.

(e) The Employer reserves the right to unilaterally alter/niodify - from time to tin're - the terms anrl conditions ol
emplovment contracts and such a variation can take effect without emplovees' consent being sought.

Yours Truly

9.

10.

rw
HR Department
CHIP Training & Consulting

The Ernplover has caused this agreement to br: executccl

b1, iLs cluly authorizcd Emplovt,r arrcl the limplovee has

rcad, understoocl and agreecl to the above terms ancl

conditrons and sct his hand as o[ the- d.rte mcntioncci hr.lort'.

ISignature I

CNIC #

Date: LL


