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3 Duty Station & Reporting Line
Thi: ermploves shall be based in Kitlachi - 121 Khan = KPE and shall be reporting directly to
ey ovardination of bath the WO Area Coordinator Sl Trrovincial WHO Team for all day to

the concerned with
chay S mrogram
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4 Sal
-,’:::Lr{'-rm:i salary of PKR, 82,500,/= per month shall b paid subject o withholding lax.
i) It will essentially remmain the resprnsibility of the ernpluayes to keep his/her bix alfairs in order .. chtaining
NTN and filing tax returns, By accepting this employment, the emphoyee hirs categorically exonerated the
employer from any responsibility for his/her Lax affairs.
jc} All reasonable expenscs arising out of employhicnt <hall be reimbussed provided that the same have been
authorized prior to be incirred and with the provision ol appropriate receipts

5 Bemefits
{a) The employee <hall be entitled for EOBI henefits. A contribution shall be deducted from the salary on

monthly basis and deposited to FOBl along with smployer's contribution as per rules,

{)  The cmploves shall be provided with death and accidental insurance as per entitlement, which can be
claimed with six (6) months for death cases and three (3) months for accidental from the date of incident,
atherwise employer will not be liable to settle the claims,

6, Timings
The emplayee shall be required to perform his/her duties on a full-time basis. The waorking week has six days from
Monday to Saturday, at a total of forty-eight (48) hours from 800 am to 500 pm which may include weekends,

hewever instructions of the Prowincial WHO shall be considercd firal.

7 Leaves
The Employee shall be entitled to Twenty (20) working days paid leave per year (5 days per quarter) on account of
annual /casual {medical ete. All other Jeaves arc subject to fulfillment of conditions prescribed in the leave policy.
The leave can not be encashed against acerued leave balance. The employee will also be entitled to gazette holidays
declared by the Federal Government of Pakistan.
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§.  Disciplinary Actions

(a) The employer reserves the right to take disciplinary actions against the employes where in its opinion -
which s final - the employee is fournd to underperformer o guilty of misconduct, non-locality, negligenee,
data fudging, absenee from duty without permission or any other conduct considervd by company deterrent
1o its interest o of violation of one or more terms of this employment agroement and for any other rules
comtained in the Employee Service Rule (ESR), which may include inter alia termination of the employment
comtract without notice.

{b) The emplover's devision with regard to the disciplinary actions will be inal and will nat be subject o
revision

4. MNotice Period and Coniract Fulensinns
(a0} Bath the employer andd employee - abany timae - berminate this pploy ment contract by griving prior ritice of
ot less than one modnth or ene rineenthy's gross salory i lew of the notice period
(b} The atwwe clatnse will mt be applicable sehese the smphyment « pntract i espived and the employer has
decided not to extend i any further Insuch cases, e cmplioment contrad whiall T dleerned b b come luded
by the emplover.
fed It s the abseluic diseretion of the employver Lo discontimme e employment contract on 15 cparation
without assigring any partwalar reasan (s) and the sarme vannat be .-I1.-|'Ihuu.-;t-:1 in any eoufl of law

mn General Terins of I"m[.'lln_'l-'ml-‘l'll

{a) The cmployes ahiall alside and goweern by Hha Frmplayes Service Rules fosp TOUEEY Sbal £ (FSH) amad thi same shall
be read as an integral part af this epplonment coniract

b} Thuring fls comrse of He erplavinest proriond or sailsiginent i conclusinn f termination f resignation frivem the
semcler, the enrphoyes msl ohserve strict conlidentiality regarding malters which, by their nature arc o e
treated as secrels o confidential and shall mot b dischosed o anyune whosoevers

el Under this contract, the cmploves Jhall not be termisd an a " workee® 0 torms of  the Workman's
Compensakion Act 1923

() T cawe ol oany dispute/disagreement, the suits/petitions  shall pnly e instibuted in
the courts/tribunals situated within the local limits of lslamabad hence the jurisdiction of any other
courl/triunal (conferred under the Code of Civil Procedure) shall be excluded.

(¢} The Employer reserves the right to unilaterally alter/ modify - From Limic to lime = the levms and condifions
of eraplovment contracis and such a varistion can take vilect withoul employees consent being sought

il ™o emplovec over 6l yoars of ape shall be entitled for insurance 25 woll s EOBI benefits, The maximurm age
fur female employees to avail of EOBI benefits is 54 years.

Yours Truly

TFher Frnjployer has cansed this agreement o b wsneuling
- by its duly authorized Employer and the Emplayee has
read, understood, and agreed to the above terms and
conditions and set his hand as af fhe date meationed below.

HR Department M)f

CHIF Training & Consulting | Signature | |
CNIC 4 12101 26035615

Dute: 5= 0 Y- A0S

= —



