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[CTC - HRO — SW - Contracling — 7.8, 7002 — [ENNANNT
[Emplayment Contract — Lahore — Apri-2023]

Employment Contract

THIS AGREEMENT made as of March 20th, 2023, at [slamabad between CHIP Training and Consulting (Pvt) Ltd
(hereinafter referred to as Employer) having its principal place of business at Islamabad and M. Mahsin
Ali (hereinafter referred to as Employee), 10041016 -Murtaza Service Station - Lahore - Punjab. WHEREAS the
Employer desires to obtain the benefit of the services of the Employee, and the Employee desires to render such services
on the terms and conditions set forth.

IN CONSIDERATION of the promises and goods and valuable consideration the parties agree as Follows:

Position Title

() The employee shall be designated as a Safety warden for the bike straddling project.

(b} The employee shall be required to perform his/her duties as per TORs (Annex A).
employment contract will be valid from March 20th, 2023 to May 31st, 2023 and will be considered discontinued if
ded expressly. The extension to this employment contract will be subject to satisfactory performance of work
bles and upholding of high moral and ethical standards.
station & Reporting Line

plovee shall be based in - Lahore - Punjab and you shall be working under the direct supervisor of T,/ DM
coardination with the CTC focal person for all day-to-day/ program activities,

salary of PKR. 23,000/ with a communication allowance of PKR 1,000 per month shall be paid subject to
ding tax.
ssentially remain the responsibility of the employee to keep his/her tax affairs in order i.e. obtaining NTN
tax returns. By accepting this employment, the employee has categorically exonerated the employer
onsibility for his/her tax affairs.
expenses arising out of employment shall be reimbursed provided that the same have been
- to being incurred and with the provision of appropriate receipts.

with death and accidental insurance as per entitlement, which can be claimed with
 cases and three (3) months for accidental from the date of incident, otherwise employer
red to perform his/her duties on a full-time basis. The working week has six days from
400 pm which may include weekends, however, instructions of the Federal

eonditions prescribed in the leave policy. The leave can not be encashed against
1 also be entitled to gazette holidays declared by the Federal Government of
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