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Assessment Test
For Selection of Tehsil Polio officer (TPO)

Time: 2 hours
Total Marks: 50

Attempt all questions. The answers should be in asked format.

Instructions for Candidates:

Welcome to the assessment centre, the test will approximately take around 2 hrs fo solve
that will evaluate your basic knowlede about polio and PEI programme. The test is to be
attempted on the test sheet provided to you by the invigilator.

Kindly note that this is a confidential document and should be submitted back to the
invigilator on completion of assessment.

Kindly save all your working on the desktop by creating a fo/de( with the specific 1D
provided to you by the invigilator. Kindly conform with the instructions and address any

queries you have to the invigilator.

In case you are found cheating / hampering the process of asses.?me_n{ in any
way your test assessment will be cancalled and you will become ineligible for any

further positins under the program

I agree to the guidelines of the assessment:

Candidate Roll No: 0 & 'é

Si@ature:w L
= e =
Mobile No: DSy FobbSSS @

CNICNo: %/ o 97 go G513
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Q. No-1-A): Choose the Correct Answer from the following: 1 Marks for each- (Marks-10)

L What side effects can oceasionally occur after 1PV administration?
a Pacumonia

b, Paralysis
@Mmor side effects like soreness and fever \ /

1.2 Select the main reasons for introducing 1PV in the national immunization program
A Reduce rishs of an outbreak after type 2 OPV vaceine withdrawal (10PV-bOPY switch)
b Help stop outbreaks quickly it Ixpe 2 viras is reintroduced
% Boostimmunity against polio types | & 3 to protect populagjons and hasten eradication
All ot the above \/

1.3 Following are the Important Sources of EPI Data
a. Tally sheets

b Children and women immunization cards
¢ Daily & permanent registers
d. Delaulter lists/ register

}“‘e ol the above.

L.4: While giving polio vaccine, it is important to remember that
A Itis stored at room temperature

b Fach child gets four drops of polio vaccine
w 1Uis given to the child in sunlight
@ None of the above

L.5: What information is provided by the immunization card?
a. Child’s date of birth

b. Vaccines already received

¢. Vaccines needed for the future

d. Next appointment for vaccination
@All of the above

1.6: Number of routine immunization doses for Oral Polio Vaccine in Pakistan are

. Three
Four
t. Five

d. Six

1.7: Which one of these is not a type of polio vaccine”
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Polio virus type 2 (P2)
Polio virus type 3 (P3)
d. All of the above

1.9: Diseases like polio, whooping cough, measles, mumps etc. can be avoided by
Vaccination
b. Precautions
¢. Medicine
d. Avoiding contact

2.0: How does the poliovirus cause paralysis?
a. It causes the receptors to misinterpret the signals from the central nervous system
b. It eats away at the muscles the provide mobility.
e~ It destroys several key blood vessels in the spinal cord.
@ It destroys the motor neurons in the central nervous system.

Q1. B)- Write correct abbreviations of the following (Marks-05)

gfglg ﬁ”/‘j a¢ﬁ:fﬁ}-c of(uﬁw :&-“WP ’:},, g -
NSTOP }%3;”7%7;;' Ao P""D ﬁw@ 1

GPEI Qf W"’[‘(‘V/'C"h

Q.NO-2): You are working as a TPO and there is a number of staff working under your supervision.
What you understand by supportive supervision and how is it different from monitoring in context
of Polio Eradication Initiative? How do you think supportive supervision can improved in the current
PEI Program? (05 Marks)

-

().No.3)- List the number of things that a polio team should check and do in the morning before
receiving OPV vials: (04-Marks)

Q.NO.4)- How and which PEI resources can be used to increase Routine EPI coverage in Punjab?
(06 Marks)

Section B - Analysis & Presentation skills

Q.No.5)- You are working as TPO Lahore Your organization has currently gone through a massive
restructuring process which is aligned with the implementation of new polio program strategy across
Punjab.

Your supervisor asked you to suggest strategies to deal with the Surplus and Shortfall of tehsil UC level
Staffing under new polio program for effective utilization of current workforce. Please advise your strategy
to deal with following issues: (10 marks)
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I Your Strategy to deal witl | mployees Shortages in | ahore”
20 Your Strategy to deal with I mployees Surpluse s in Lahore?

Section C: Analysis & Interpretation

Q.NO.OG)- Analyze the table for the reasons of resignations showing the numbers of each reason in
all provinees, Analyze and explain the table in detail. (Marks -10)

Nationwide Summary of Reasons for Resigns
Reasons Balochistan KP | FATA Punjab | Total

For better career
opportunities 4 5 2 1 12
Inadequate Pay 1 0 0 0 1
Maternity 1 1 0 2
Personal/Domestic reasons 20 20 4 0 44
Unhappy with supervisor 5 3 0 0 8
Field Difficulty/Security
Reasons 0 1 0 1 2

Total 31 30 6 2 69
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