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- ---- mg Date: __ 21-07-2022 
Name of Employee· Asad G d - ------

. · an ro J ob Title: UCPO karampur 

Supervisor Name· 0 L . · r a1qa Supervisor Title: Immunization office""i--

Job Location: Incident Datemerformance P · d JA -,.. eno : N to , 

Thatta JUNE. 

~is counseling session is being held because of the followillg. 
Attendance/ Absenteeism [i;l-'Foor Performance 

and Casual Attitude [91·ardiness and Late ComerB"Weak Supervision Skills 
of leave policy QOnprofessional Attitude Neglect of Duty 

D Other (Sptc'Cify) _______ _ 

Nature of Incident: 

1- Tardiness and Late Comer,2- Weak Supervision Skills 

3- Poor P~rformance 4- Unprofessional Attitude 

. CorrOciive Action: After conductin motivational and encoura in session he is committed to 

hard work and give 100 % compliance in future. 

Employee Comments: I d (;.,g, """- \, ,;j_ . ~;,, µ .;:(~ 
lo t,,A, b..8,~ ~ vv·~'n ~~~~'-l , :S9~ c _____ . 

I 
I, 

t I 

! t 

Counseling is in1£ruled to be n constructh< process to assist you to identify, discuss nnd remedy aspects of Y""' i"'' :: 
perfarrunnce or conduct tlUJt need inrpmuement. As not£d nbot<, these aspects /rai, been discussed wit11 you nnd mpUn-'' , 

your irumedint£ ntl£nlion. I 
Failure to correct your conduct/perfonnance may lead to further administrative action including discipUne. · . 

Date 

Original to: 
Copies to: 

Employee 
Employee's Official Personnel File in Human Resources 

Immediate Supervisor 

- L~ ;_ D,,, 1"1:JJ1{).,J Jl2u)!P. 
Signaturecl~sor / , · 
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