


















To  

The CTC,  

HR Peshawar.  

Subject: Statement  

Respected Sir/Madam, 

                    I am writing this official correspondence to categorically reject each and 
every accusation that has been levied against me. I maintain my integrity and 
emphasize that I have conducted myself in accordance with the ethical standards and 
professionalism expected in my position. It is important to note that these allegations 
hold no factual basis and are unsubstantiated. I hereby provide an official written 
statment regarding the allegations made against me: 
 
Attendance Issue: 

                  It has come to my attention that there have been concerns raised regarding 
attendance. It is alleged that the Area Supervisor marked attendance in the Attendance 
Register of the Community Health Worker (CHW). I would like to clarify that a 
coordination meeting was conducted with UC Officers, during which a task was 
assigned to Riffat ucdo. Riffat ucdo arrived early to the UC. This matter is currently 
under investigation. Two Area Supervisor arrived late but falsely marked their 
attendance early. Additionally, one Community Health Worker (CHW) arrived at 10:15 
am, yet falsely recorded their attendance at 9:40 am. The written statement addressing 
this matter was enclosed in the email earlier. 

          On 16 May 2023 , while conducting morning discussions at BHU, an 
unfortunate incident occurred involving Naila, the Area Supervisor. She fell down before 
the morning assembly, requiring immediate medical attention. The incident was 
promptly reported to the Dr Faisal Javed (UPEC), who subsequently notified the 
appropriate authorities. 

          Emergency services were contacted, and Naila was swiftly transported to 
the hospital by the 1122 helpline. A visit was made to City Hospital to follow up on 
Naila's condition, accompanied by UCO Mushahid Ullah. At the hospital, AS Haseena, 
Ishrat, Kainat, Irum Bilal, and Shaheen, along with the People HR team, were present. 

         In light of the situation, all the Area Supervisors (AS) were informed to 
proceed to the field. They acknowledged the instructions and expressed their 
compliance. UCDO Sidra and Haseena remained at the hospital to provide support to 
Naila during her stay.nUCDO Sidra and UCPO  held meetings with Mehreen from the 
EPI City Hospital to seek assistance in the hospital. They also met with Himayat PTP 
worker  to request additional support in this matter. 

       Additionally, there was a requirement for Afghan data on the same day. 
UCDO Riffat and I personally attempted to contact the Area Supervisor via phone. 
Unfortunately, the calls went unanswered. UCDO Sidra was also contacted but was 
unable to respond at that time. 

     Following this, another visit was made to the hospital, where UCDO Sidra, 
AS, and I were present. I, telephonically contacted Sir Arbab Bilal, Sir Co-ERU, and 



discussed the issue with him. During the conversation, UCDO Sidra informed us that 
the Area Supervisors were considering resigning from their positions. Regrettably, due 
to this situation, the data for Hazar Khuwani 2 was late on the same day. 
 
AS and ALSM Training: 
Regarding the AS and ALSM training, I would like to address the concerns raised. It is 
alleged that proper training was not conducted and that the session was merely a 
formality. During the training, a table discussion began, but an issue arose between 
UCDO Riffat and Sidra, leading to an argument. The training was temporarily paused 
and the individuals were instructed to resolve their arguments. Additionally, it was 
brought to my attention that money was being collected for refreshments, which caused 
further disruption. The training was eventually resumed after the refreshment break. 
 
Allegations of Team Restriction: 

I categorically reject the allegation that I restricted any team or hindered their work. It 
has been claimed that I denied permission to a team member, resulting in her 
miscarage. I firmly deny this allegation and assert that I did not take any such action 
which would result in such a mishap. 
 
Alleged Uncomfortable Behavior: 

I also reject the accusation that I engaged in behavior that is ‘staring’ which made teams 
feel uncomfortable. I firmly deny any action that could be interpreted as such. 
 
Allegation of Physical Contact: 

     Lastly, I refute the claim that I touched a team member's arm. I strongly deny 
this allegation and affirm that I did not engage in any such behavior. 

      I request a thorough investigation into these allegations. I am fully committed 
to cooperating with any inquiries or procedures that may be conducted in order to 
resolve this matter effectively. Thank you for your attention to this matter. I kindly 
request that this official rejection of the allegations be duly noted and taken into 
consideration during any further proceedings. 
 
Yours sincerely, 
Shafqat Ullah, 

UCPO, 
____Peshawar 
 


