[ — =

oo —| p A
Porse S——— — _
Test Attendance Sheel for the position of TIPO Venue: ICMS College System opp BISE PESHAWAR
Date: 127 e 2021
o ] District (applied L . 4
sollNo|  Position \ Name l'o(r )"" “1 Tehsil-UC (applicd for) CNIC Email 1D Contact Signature
i 1 1062 1P0 \ Muhammad Rafiq Swabi bt To 1 1620216439183 rafiswws@pgmail com 923119593990 M’L(ZL-/(‘\
| P :
e
2 1063 TPO Kaleem Ullah Swabi Razar lﬁf\[\’(_:, 1620114846805 imkaleem1@gmail com 923468305533
1 =
3 \ 1064 ™o \ farooq Kamal Swabi _Lahos Qa 5;: ¥ | 1620903728545 {rqkamald87@gmail. com 923421593502 ,@K
& \ 1085 PO Shahzb Al Shah Swabi Lahawe l?aisb'cu’ 1620104022723 shahab9894@gmail.com 923423206087 -S)/J’
\ s
\ 5 \ 10C6 \ ALie] Anid Al Swabi Razar 1620256445209 abid02jan@gmail com 923459502618 - -
|
T
6 1067 TPO Farman Shah Swabi Swabs 1620209431171 sfarman612@gmail com 923441191097 £
- \ aad
Te—
1
\ 7 \ 1068 \ P00 Abdur Rekman Swabi —5wab TOP |' 1620209461993 abdurrehmanfaizy@gmail com 923018920300
[+ d
\ 3 \ 10:S \ iro Basheer Afzal Swabt Swaln 1620291604521 bashiralzal801@pmail com 923369412238 m
9 v\ 1070 ™wo Auhammand Anf Swabi Swabi 1620303475891 marif9822210& gmail com 923078409539
10 1071 ™o Sheraz Akmad Swabr Swabi 1620210346599 sherazmegz@gmail.com 923135695325 ﬁ Lﬁ?
a
177pk@gmail com 923439623574
‘711 1072 PO Nabeel Ahmad Swabi Swabi 1620275881401 nabeel77pk@gmai /
g
)5 | 923159322836
12 1073 ) j) ™wo Jehan Afsar Swabi Swabi 1620249056669 jehanafsar1211@gmail com I/
[
13 1074 PO Asad Khan Swabi Sveatn TOFJ 1620294386845 asadkhan uos@gmail com 923436882885 1
l : .
‘ bi Cwabi 1620281635107 ibneamind2@gmail com 92313942395
14 1075 TPO lbne Amin Swabi
| Ve .
15 1076 TP0 Fayya« Muhammad Swabi ~Swabi }Q(-‘S‘UV 1620114835585 Fayyazmuhammad37 @gmail.com 923125813988
16 1077 TPO Hamad Al Swabi Swabi 1620141270131 hamad yarhussain72@gmail com 923129809161
o h
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17 | 1078 PO Wajic Ali Swabi Swabi 1520256235885 wajidkingd31@gmail com 923449216715 @, @—‘ ]
\ _—/
18 1079 TP0 Riaz Ahmad Swabi Swabi 1620279809483 2ulkifalnaziB0@gmail.com 923459701973
iy
—
19 1080 TPO Moazzam Khan Swiabi Sk ‘ OF: 1620227457721 moarzamjzadoon0310@gmail.com 923105477849 %
A

20 1081 TPO Iftikhar Ahmad Swabi Swabi 1620202347529 iftikhar.2hmacd1136@gmail com 923018351136
1 ! 1 e ‘

21 \ 1082 PO Mzqsood Ali Swabi S Mg‘u’ 1620285561205 magsoedzl 03 @gmail cem 923009188243 \

Z /
22 1083 TPO Muhammad Ashfaq Swabi Swabi K)‘. aN 1620202814601 chairmanlzc@gmail.com 923005710678 A \
I ‘ )
23 \ 1084 TPO Umair Ali Swabi Lzhare 1620107108969 umairyousafzai82@gmail com 92345950217¢ )
a |
Fe 10685 TFO Shah Faisal Swabi e S‘u 1620163252041 faisal telecem926 @gmart com 923425233669
8
17 25 1086 TPO Izhar Ali Swabi Lahore 1620151110479 izharali02@gmail.com 923459700028 4
) |
A

26 1087 TPO Afzal Hussain Swabi Lzhore 1620107031455 hussainafzal7056@gmail com 923478046056

27 | 1088 10 Ishfaq Ahmad Swabi amoTe IQ\SLU’ 1620283878361 ishfagahmad074@gmail com 923339425198

28 1089 ™0 Babar Ali Swabi Lahore 1620158623179 imbabarkhan007@gmatl.com 923419845789
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Dateof

Interview
Arcasof
Assessment

i’ur;uu.)hry

Conduct urig; 7

I’"‘"‘/"".V

Gualihcation

Faperience

SHTTING

Condidate's

Position

fere - HRO - Prep

e
CHIP Training & Consulting (Pvt) Ltd

{Tteryi = Recrsilnent & Selection - 7“""1'1:0‘20’
Creee Assessngeyy Sheet (District/Tehsil Leovl) = Jan 2020)

\073/

Ioh
Competence
Assessment

Job Ki .-)v.'l‘._‘:luv.'-

Computer
Piroliciency

Personal
Altributes

Communication
Skills

tom;mluncies (lx-tegrut}j‘—_
ambition, initiative, learning
aptitude)

Effectiely exprossing and
conveying Ideas in response
to questions

As per Panel members judgment

———
[. INTERVIEW ASSESSMENT SHEET
Tbow -e -~ ffor .
o/
T DN [
g™ ‘/?_3 L2
iding Po; Remarks, if
Guiding Points Marking Criteria Max Marks
Marls* Awarded | any
. P
Appearance, Diessing Interviewer should assess whether 2 -7
s/he properly dressed up for the - S
prop
interview=2, Nol=0
Genera! T Satisfactory=3, Normal=1, Poor=0 3
conduct/Communication &
with coordinators and penal
members - —_—
Relevant qualification as per Rclcvm—\_l_(ln:nhlicnlim|= 5, Not 5 - m A
TORs or Master level Relevant= 2 g ) 03
qualification however not “ é (e aw :
relevant N _— e ——— oo
Relevant Experience as per One mark per year lor relevant 5
TORz and general expericnce | experience while for general 4 43
wpori F he B
experience not rele\nr?t tot OC,Pé .
position total marks will ke max.2
Competence assessment Ask 5 scenario based questians i0 /’ .
through scenario based relevant to the position, (2 marks S
qQuestions taken from Tolls each * S questions)
_En—ow!cdf;:‘f_;f rhﬂ&?@] o -A:;k_?}:';e:.qu-:.,liun'; on the jub i ) {
3 \
and Tols s/he has applicd for | position and ToRs (2 marks each*3 < . \
_Questions) — _— I — e
Competance assessment Ank 3 scenario based questions 6 MW
through scenario based relevant to the position, (2 marks A
questions taken from ToRs each * 3 questinns)
RS

weaknesses & mark accordingly

- n
Asl questions on strength and /\H/

Total Score

Overall
i Remarks

Interviewer's ] A4 7 \V L (V4 TN $
Signature /r\\d 1”&
Interviewer's ) AV
_{_Jame

7’&4/(‘ % (7@@(& rel; 0ePo %‘(’@@ '
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0 - pr y .
{hitey Mew A PTPp. Recewitiment & Selection = 7.8.1-c-050]
SSCSSNCIE Sheet (Dastvict/Tehsil Leacl) = fin 2020]
—— - —
—~— B S F——
T CHIP Training & conault ulting (Pvt) Ltd \_Bjjq
AT INTERVIEW ASSESSMENT SHEET RN A= |
¢ \ hd
— —
Jn — I n— 0(\/\(\ UAY
S — -
ol — ———— TPO— Topl ~ Lwtm
AMervipy, p
Areas of - Guiding Points V:‘ r 202 ( Marl Remarks, if
5 Points N Max arks ’
Asseqs Marking Criteria
Rsirent ¢ Marks* Awarded | any
p!,_l 50N4] VA TTT——— —
Nality Appearance, Dicssing Interviewer should assess whether 2
s/he properly dressed up for the 'V
p S— ) ) interview=2, Not=0 _
y I( l‘)rulm 1 (Ium..v CGeneral I “Satisfactory=3, Normal=1, Poor=0 3
Merview conduct/Cemmunication
with coordinators and penal . ‘)/' o
I members ‘N\\bs
R —— L o S R
Qualitication Relevant qualification as per Relevant Qualilication= 5, Not 5 c ‘q/L,C":\
TORs or Master love) Relevant= 2 e “\
qualification however not
o nt!e vant B B
Experience Relevant Cx Cxperic ‘“t_t’.ﬂ_vl‘-f [one mark “per year for relevant 5 / )J>
TORs and general expericnce cxpedience while for general é 00~
experience not relevant to the 5
10 S o Y
position total marks will be max.2 nr ‘&5%‘
- . . = 71 Qv
Job Competence assessment Ask 5 scenario based questions in ? .
Compotence through scenario based relevant to the pesitien, (2 marks 'D‘
Assessment questions taken from ToRs cach * S questions) ’
Job Krinweleddpe I’now. "’v’f‘ of HXPTO—SI—I"’_‘I_I_ i 7\ L_ll;:( \,u--,(l_,;;-' onthe j job H H
and ToRs s/he has applied for position and ToRs (2 marks each' 3 1
R ) qu-"hon') e N B P
Computer Compeiance assossment Aak 3 scenario based questions 9]
Moliciency through scenarin based televant to the position, {2 marks v
questions taken from ToRs each * 3 questions)
Persanal Competerncies (lmeunty, o As per Panel members judgment 5
Altributes ambition, initiative, learning B
apli(udn) I
Communication H.crn.uly expr u-,smu and “Asl: queslions on strength and 2
Skills conveying ldeas in response weaknesses & mark accordingly 3 _—
B to questions G )
Total Score 50 Q
Overall _\‘—Q)\Jr \&‘ &S | L =
Remarks -
\
NavdA & il
Interviewer's \,\T(_Q'W C,l,\,&w
Signature
Interviewer's O"t U
Name ; ? \’\O\& l@/h
o

\J&((ALC J L\Lm\ L*\)Y 3 ue \Co\ne-r\

ﬁm» &30 C:)"'L'*J\. UL[L\\&)

‘.“\(’ULU\ T b-elou) M’)

.
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ER

(Forothicin use ity

v filled by CTC StalTy

ahment & Selection = 7.8.5-¢-030]
1 Form = Jan 2020

of CV and CNIC is mandatory.
le, please attach additional sheets.
wreet, it will be constructed as a gross
nary action as may be appropriale

T

'yl.

( _r) . i \LJ ﬁ_.'
(L‘.\chlcd Dalc of Inductlon r'umng if'stlected)

(Personal Information) - L}l’,dl)-.

th e Q miN
/620 - /163510 ~F

(Full Ndmt.)

(CNIC No) v j.%

" \ T

v-’-‘

v — ~/

/.,..e» )/ <’

(U s

\

—
(Other ldcn{iﬂe.’r{mr&mrlﬁlwr'Lt~CNf( is
S not available )
I G ('7 V— "“'.,I- et (Date ol Birth ey L-.,: L X1 _
Yo /0 7/8 (YYYY/MM/DD)
| A R : " z sane by . o Lo o T -
oS N S D (8o J00)
(DO not ) ] av. Mo . ol
l\l\”lll”l‘gd) (“”‘." Year inailable) \(:‘)"ll\:\:”j:;,l;u (7Tick any One) e '(el‘mel( D'(‘ﬂ}‘)“' \
HPZ o‘e A‘mu') ({d {'() (l’zll;;cmiusbund ?;Ialmc/
: _ Name ol i.e. Next Kin)
:‘ R ,}LA r (Relationship with Applicant) = §" i«?'l‘-',(,' f 1.6
L ‘\.\ Naa (CA (Marital Status) o
: i
, (Gender)
A Mde - ‘ |
| ; - S BT
/OU-SCL; Zenl (Tribe) '
J !
] ) B ._E“ﬁh‘f@oh o _f'i”'“i““-") T
/ (Language) o T
L(/% “) f-o ; -'/.' 'tﬂ‘
Sofc /ill —— Sede” |
/ d’“fl ’)\” X T'S;L f_KOﬁ\.C\ /—Q/\ Sl( rPl (Permanent Address) ]_
Lok —_—t 1 1.8
i _S LOCL b i # }< Otl (District and Union Council)
Ibh e ,,) y l @j”ku ( (ﬁ?‘) - (Present Address) Heail st —E‘
(Rul(l nee) —
e 03 {3?L123(7_59 _(Mobile) .- .
. (’ -mai (ConlﬂCl Dclail) . g (..L'l 2 ,0
'thCUT'Hh @Bm€ Om — (Office) Ve gl
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1CTC < e Prpp

ot = Recrvitmen & Selection - 7.8.5--030]
0, A NI ~
lob Wrlicatig g o = fan 2020)

o MC’-&‘tQY , ' h E(Qhom;q , i (Last Qualilication)

OR el I ; 2.1 |

~

- ——— - —_— f—_—_—— . ———— - ]
) ~ (leliﬁcali(m) R Ay “L‘i2 |l
ST all vour ae, T P — — eV _ —_—
) e d technicgy . ™ : . N YN
schoot (."'4/-"/"“'/&',(‘,-'l”h;‘//,{:':(,/,!//(,,L,;x;;m' starting with (LAl re A AR ey
- - v s . !
. T A (ORI ‘ S TR L Al v|.__ -‘
((”m'c/“'\"'\""” . || (Major Subjects) 4 = ("::Qrﬁnc:n:" - (Institution) (Year) I.
te o Degree Obtained) l
st Divisien | ceience | sse |ERBISE Sadan | meol |
- ISt Dwvision Pre-Erginecring | 23 (pre €ag) RISE Meurclec 2 00
st Dl‘:'{S,f?hn PhjS((S;NnO'hh,M;ghl 3.SC AW |§\L\\ N\%}Lan 20y
2hel PWision feonomics ll MR £ conomicg ‘?,}l,\')"-‘« e ,'v..-'-'"u:/;l.t;i'_‘-';"-v.'?-5;2,3{,(3»'3._;7;r
5 1 S— R
‘ - ————— - ——— - — - B —— ] T4 S -
{ -
(Present Employment) s ilbors2s”_ 3
(Give deteaily of vowr

B
|
: . present ciiployment, (1f you are curremtly unemploved,
sive these detaily in respect of the lasy
f — —

employment held by vou). ) S
C /—) /P -/_’;z)\[h,;qj ‘U\Ol Cohsl,\k‘f‘] ‘n\j (pv 7’)[ "‘n’f}chumu (\|-|%1\1p10)»c|~) | - 3.1
CTC /sl

Lo e
(Employer’s Address) = B 3.2
‘ (Date ol Joining) N
| o//ol/LO/C/

I
1

o ;pwt 3.3
WwCFrPo
SUAs y EPI sopport y

: L1 -
(Your Last lob 'l‘mte . s
(J‘ - - _v'?'— ':7)_ AA

~

|
RFP SW*VC&!%(( {'/ (OVI&"’ (l\'luilllAl)ul;c.\)r UL EN 77'3-_5\' Il
e T e e Penreaess dsting . |
Dr Mwsawir [0 /wiyo

(Name & Title of your

36 |
] _ “ImmcdiuAlc Boss) o
(Gross Monthly
55 Yoo/-

Pay)

|

' Uep o - Conseldfrng vt Linie
Pt ) ot g (o el O

- ]

- h_________x_ﬁ_&_“__w

L CestWorkBaperienee) £l g o B

| - o P -
‘;' (List all the previous jobs held by you, starting from the earliest). V:_."L ’,;';- =S5 VE-"".\_". N L] 'vi"L""'Jg-'- \
| Ubsbn 71 | 4l a2l s
) . _:/'.";'-"/;:-* }.‘.»_»‘\;‘.5'- . R J.-'-.‘:,". oty [

(Main duties performed by you) . 'gl’h).\'!i'li}:n‘hcl;l b.}".you \\hcn'. (Fmployer’s Name & Addross) (From/To) ‘l

©oYowdddtthis employer) i (DIMIY 1o AVY) ]

Suprortny S s cxchvv‘f(o( Uhion (mmuQ f > ' C/( | |
' ’

acl S!&,’J[’o)’? I out rq\(}q Jfﬂl‘?hpo,ho oﬂ_{( 0L : CI’)I [9 m‘l‘l”‘l QA l
P Swrve Mien e slevidk1q

o/{02 [ 20/
70
28/0) [ 207
|0

76/01/2015
—omer] WHO Sllotf 2019 |

N

—_————
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N ; —Il'f'/'l’ ~ I\"l‘('I‘HI!Hl('HI & Selection - 7.8.5-0-031)
[ oculity Verification Form - Jan 2020

Declar .Cl 1r Trnining & Consulting (Pvt). Ltd
Claration Form of Candidate for Residential Address
(To be filled & signed by Candidate)

AName of (in;{;i:(.i‘:;lhch;s; )
/,] per CNIC:

—

|

// ‘ | ane An’),’;—)
S/B/W of: e N
S ) YO ey
- Ulelalola]e i T613]5]/ [o]7]
-,'I'_A_A,-,,V“a —

Position /-\pplirc"d:‘

Permanent address as

CJ per CNIC: House No:

Street #:

Mohallah: SOJCICL/)C\O{

Village: l{o‘ﬁ'\d

Sector/UC:
JKoTh e
Town /Tehsil:
Top|

District . '
Stoaks | Swoaks

Corment Residential |~ ———
| Address: Louse o —

.! (Kindly don’t fill this Street# -

f section if permanent and

| residential addresses are Mohallah: S k

! same) O:H Ckbo\(}

! , / Village:

,f ' Kotha

; [ Sector/UC |

‘ Somm— Ll

; Town /Tehsil: A

| | [oP]

L | |District Qo b

l’ Signature & Date: | Date of Form Filling: Signature of Applicant:

~' 1703/ 205, dusf=

1 ‘
: |
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e .fJ.y P = Recruttipeny g Sele
[Disclosure of Kinship Foyyy —

clion - \:.mim.c.c,wﬁ
Jan 2020]

NG &

SULTING
(To be filled by Candidate)
1. Jhne hmin S/D/W :
........... S /OMzel Amin., Holding cnic (4

- . =L Rini., Holding ONIC 14202 21435107
7&:.3_: of .. ..M.o.%thPL....\..Ablﬁ:\.Q.ém.mm\\. Jstret sexblic Lot ...
Tehsil.... .. \O\D~ ..... e, -, District mCUOrmu\ ..... “teviessiiiiii..... Candidate
for the position of ... e J\aﬁo .

sreeeennn. with CHIP Training & Consulting

(Pvt) Ltd. under its third party contract for PTPP project, do hereby declare as under:

1. That none of my blood/close relations which may includes inter alia parents, brother, sister,

husband, wife, spouse, children, maternal

and paternal uncle, aunt, niece, nephew,
brother/ father/ mother/sister-law or

any other relationship which could come into the
standard definition of “blood/close relation” is employed under PTPP project in the same
district or PTPP or CTC of fices in the same province where I am candidate for this position.

2. That, if selected for this position, I shall be bound to declare - during the course of my
employment - any of my above said relationship if the same joins PTPP, CTC or/and WHO
to CTC at the earliest.

3. The following blood/close relations (as mentioned in article 01 above) are employed within
PTPP CTC or WHO as of the date mentioned below:

Name Designation | Organization | Province/District | UC Relationship

/ / ) 7

—

Declaration; I do hereby solemnly affirm and declare that the information provided above is

Signature: @Yﬁ

true and correct and nothing has been concealed therein.

I7/03)202

Date:

Scanned with CamScanner



WING &
TING

Bank Account Information
PTPP Staff

Name of Employee

!;esignation

[ PO
Union Council / Area

'E&&L@ '
District / Agency /ﬂ/
| Swoab,

\
|
O3/3 942 3950 R
[620) - % 1435/ -7 j

Contact No.

CNIC No.

Bank Account Title

/bhe Amin \
Bank Name

_ MUbeod Bank Liymitecdd AR Topi \

Bank Address Q‘I'\Q\(r,\ Ro\nk b’)ﬂfll‘(p! ABL 7?)? ’.
0397

Bank Account Number (16 Digit) |0 (O] |O| o|R 2. |12 (Y | 5 é\C’/\O \o \}\L{\

Bank Branch Code

I will be responsible for the results occurring due to any mistake/error in the above information and there will
be no liability on Chip Training and Consulting Pvt. Ltd for any dues/funds payable to me.

=

-
~

Employee Signature Employee Thumb Impression
(Mandatory) (Mandatory)

Dated: /7/03/2_0_2_.L

Note:

Employee will provide the bank account maintenance certificate with this letter for
next salary processing.

Scanned with CamScanner
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LRI T4
::?E.P.

W ASsessent Sheet (Distyicl/ Tehsit Leocl) = Jar

Y prpp 7.8 1-c-tou)
1 2020] .
.

= Recruitinent & Selection =

—_—
_— S
I CHIP Training & Consulting (’vt) Ltd ‘\\ll\l\l\b&lO‘l\
- INTERVIEW ASSESSMENT w.l.ﬁ\l\t@ﬂ%l{
RN \cProan P——
P TP0 —Vept — Camal
view
eas of T Guiding Points T .SAMMLQI‘.VOU\ \ [ max Marls Remarks, if
assessment arking Critaria Marks* Awarded
Personality Appearance, Drossi . . ther
, Diessing Interviewer should assess whethe
s/he properly dressed up for the
interview=2, Zo~w||\|||. T
General T | atistactory=3, Normal=1, Poor=0
Interview conduct/Communication
with coordinators and penal
4 . members e —
Qualilication Relevant qualification as per Relevant Qualifica
TORs or Muster level Reievant= 2
qualificaticn however not
o relevant - -
Expoiience | Relevant Experience as per | one mark _uuﬂm,,\.mm_ﬂwsﬂm_n,\u_: 5 /;/ AV
d general experience experience while for gencral
experience not relevant to the \ mlx% \VI
position total marks v Le ::.I§|.N!|\I n ilA-!lli-l L/
Job i Competence assessment Ask S scenario based guastions 10 fwo /ﬁ l7h~
Competence through scenario based relevant to the pesition, (2 marks O N\
505 ~ctia ake al? - ¥ q i I
,\,.,Hum;lvw._w_; questicns taken from ToRs . m:n__;.m. «dcmﬁl_.n.u._u.ﬂv [ N R R P Il.\l/m/%
Joh Kuow Knowledge of the zof:c:l. Ask Uver questions on the joh k ﬂ , ,__
and Tofs s/he has applied for | posilion and ToRs {2 matks each'3 )
quastions) o B - —
.mlo::.,::: ’ Competance assessment Ack 3 scenario based gquestiotis 6
proliciency through scenario based relevant to the position, {2 marks
questions taken from ToRs each * 3 questions) .
“Personal Competencies (Inteprity, As per Panel members judpment 5
Altnbutes ambition, initiative, learning
aptitude) o ]
.mv._._:u__m_x:._,n.\,m_lrwmi Effectively Oxsn-...um.:m and TAsk questions on strength and b 1
Skills conveying ldeas in response weaknesses & mark accordingly
to questions
Total Score ) | s0
Overall {Anm . _/\/Dﬁs - thf
Remarks el
e

no s plén
FSAVDZW c&g o
qogd_ Loutdbidodr

l

: Interviewer's
Signature -~

Interviewer's
Name

el Lagol (el
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! - .
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) . . ‘ s s
411/ AL a AL\ A N
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true and correct and nothing has been concealed therein.

Signature:

A.\\J,\&
W

Dales 2 f.\au. Yol
\ i

Scanned with CamScanner



IRATHING & #.

CousutinG

\. A
Bank Ac count Information
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Name ol Employep

( ) y

Desipnation
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Union Council / Area
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|

|

District / Agency / /
w |
|
|

-\..\. Yot /) /

Contact No
S— P26 122250 \ P313 3232 492

CNIC No

o \R\L:..\ . .,\\mm.nf\\uhgwl.l\

Bank Account Title / . p
e gt

Bank Name
LEL

s

Bank Address . _ ‘ ) .
AL 452 a4 125 2 (watn
A, /

. Illunv«r...\N \'v;u;.y..l.|w

Bank Branch Code O H6)

Bank Account Number (16 Digit) by) T\ O _\ ) \\ # o\l o w € 7 S |o 2 ——

I will be responsible for the results occurring due to any mistake/error in the above information and there will

be no liability on Chip Training and Consulting Pvt. Ltd for any dues/funds payable to me.

V\\m
V% V2
m:m\:ofwm Thumb Impression
(Mandatory)

Employee Signature
(Mandatory)

Dated: bw\,\%m ,\u%\

20_9
Employee will provide the bank account maintenance certificate with this letter for

next salary processing.
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e &

(O

Yo -

I
e eed

_Interview
Areas of —— { ? "O} e i
A Guiding Points Marking Criteria Max Marlks Remarks, if
Ssessment Marks* Awarded | any
Pe ;
ersonality Appearance, D1 cssing Interviewer should assess whether 2 f g'
s/he properly dressed up for the -
— interview=2, Not=0 . B
l Lorduct dunng | General T Satisfactory=3, Normal=1, Peor=0 3
Intorvinw COHUU"'!".'Omnmnicnuan
with coordinators and penal
e members o
Quahhcalwn Relevant qualification as per Relevant Llunhln:.llnm_z 5, Not 5
TORs or Master level Relevant= 2
qualification however not
L B relevant .
Experience Relevant Experience as per —One maik per y-ear [or relevant 5
TORs and general experience | experience while for general
experience not relevant to the
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Job Competence assessment Ask 5 scenario based questions 10 \
Competence through scenario based relevant to the pesition, (2 marks |
Assessment questions taken fram Tols, cach * 5 questions) \
- v —— ——— i e Sy || ettt St S | T — \
Job Krowledpe Knowlugze of the position A_.k three gue ,llun on the jub N | H
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Pioficiency through scenario based relevant to the position, (2 marks
uestions taken from ToRs each * 3 questions)
Mersonal Compelericies (Integnty, T As per Panel members judgment 5
Attributes ambition, initiative, learning
aptitude)
Cormmunication | Effectively expressing and Asl: quc;llon, on strer, .md 8
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